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RTCf MH4H <Stei 
atftRJxRT 

RR m iT, 9 WTTt, 2001 
(3iftwrft 3ftr OiIAmm 

if. 1737/'dl^H/171/dtT^3H^3IR^t/2001.—yi^Pvi^ RRtW ^RT 3lfkftRR, 1976 (1976 RR 21 ) Rft RET 30 5KT R3R 
v i Pin ■'-if RTT A 'll ‘ l < +H<t RT*f ERIRTT ln*fl u i 4"«ti (<!A> ER hih ) RR hsm ( yi'll'Jl'ti ^TET), ''ft hih)'ji o o % 

TP^fE ^ff 3ftl WfW faERE if wnf EiEf % ETERI; sfa %EftE fREEl Rif ^ RRjff ft ftFrPdPan fRf-TEO 

mhhi 3T«th^ : — 

3TWJTE-I 

RTtf^rai 

1. TfftfTET ETE, W3W nftl ETTiJFfET 

(i) it et4 eeer eteW ifar afrr r^er!) ifEiWm,-2000 (Ed) «6 pwi^ i 

(ii) if hPi'MH HERE ff EE%1 3TORTT Eft TtlffaST ^ EEFft ifft I 

(iii) d <?**> dr Hcd'o srfdEiif) 3ff7 R RE i Pi ET cii*^ spT') • 

EE^ RF fRlR, IE fdfaEEf df 3RERT <jh«iT* 1?T % fiiqi'-l RT Pl^lR HSW 5TCT PqPvi'y EE if ET TERREER if RET [dptft'y 
til HI 7TET 1 

( E>) ERPjft El 3T7ETEt EE 3f Pl'-IlPna PRiRl «hP=W El 3TEET Hpiqi % 31TET1 ET EFt 'gR dit «|[Vl ET, 

(13) Midi-FRi ffiETET dvRtE TTTERT RT TEE TTTERT ET fERE 3RE THTEE if yPflPi^pEfl ET 3TTO; iRfEE ^ W^R^f Ffft I 

2. MR’HimiJ 

TR PiPihhT if* ETR n=ti Eft^ «nn fdEE RT TTRd % hRi^ci R Ft— 

(RT) ‘' 3TfafRRR” if yi^fVRT HUM #ET StMeRE, 1976 (1976 ER 21) 3Tf*T3to 11 
(13) n fEEEfEE'’^f&EET 1987 REEFER fRESrfEft’* 


460 (II20UI 
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(A) Tnfasmtf ” Tt [qr-FJH SUDf FTfaFTlft atfHTffi £ I 

(3) “atFWTTT" Mm atF <*bl*![<7i''T FTT URJT to FTT-T W 3Tfa3TRt 3Tf*nfa %| 

(ft) ‘‘^"3 arfafFFFFTt 3RT3FTtFwrr (i ) % sm»f(T T«nPm AFTFK'mFWF^ (^ftfttfr) arPrsFr% i 

(3) “ Pi^i=ti 4-sci'' it 4'T. FTT fT^TITT HSd Slf'HTfl |r 1 

(*5) “7TH3T ¥F3FT" if ttfFFF WT FTT FFE WT FETt FTTfT arfaFTTt arf^T 11 

(3) 1%3T3^ FTtEF^^FFTTFl WEF^F3FT%31 3?t TRTRT Ft% "=415# aT=rf3 3TfM3jF 

tl 

if?) "w Rifwfr" ^ arfwNf % 3 m Tf 3 t«f&t 3tr % -ttr^ 3 swar sjrt Frrnfar arfarnit 

arfHtfF % i 

OF) 3‘ PtHfafiaF WpHd f : — 

(FT) FftFtSTTFtF ('Kff^RI) F?F3^i FfaT; 

(T3T) FF 3TFfF, <J<iF arftlFTEt FT F^fFRT fi' 4 U5 u i FRF FF %; 

Cn) fot yiP-wii tit Meet FTfafrr 3 tif>[Vhf> an*Frcr, f®n?K stif-TAif -stwtt ft wnftir f 4 aRfa; 
aftr 

OF) ^FT % FtFF FrfVT>4TR FT thr^F ft! f$ ar^fu i 
(3) ‘‘ FfTHfarif ’’ Ft FFFF FtT FFT FTt.Fft ft^ ift, Fte aifa-for 11 

(3) ‘' FFhnfl ’’ F[ fafaFF 3 (ft) (2) afP (3) 3 ^ fPETt Ft ffFT fFFFFi^fan arfatF t sfft 

M Fv43rtt »ft wfad f, f^wt '^ftf srPTPFt ff 3 fff fi'idnT ft) tftt ^sirat 11 

(t) '‘Ffpm”^ 3Tf«TOrt ft *4fi(I F?tFRt/FJTHfrr (FftFfa/Frit 4tfrrF>T/F?t arftmft ft feIf i tI ff! t) aftr 
FfFFTTTt TU FFfFTTT FTt tfrft TTFR, FmT-fFFT, FT? affc FFF, Ft T^I: FfaFTTTT 'FT FFNlTt FT anf>TO t, arPr^F 
n+iCJ 5+T°h aTfl'ffl ftfFFT FN ^ T 9 4^ Hfd/Mdll ^l|[4|tl , nff ff I 

(3) ,, 3Tf<TFlit''^fJTFT 7 R 3(F7)(l) ^ fa# F3 -qr; f^T^RT ^TtFF 3TfR^T f I 

f^) ‘ ‘'’ it 3T3Tt»T ^<H«jfc*ff afk MR^fiKFff % foRft MET TrfFTT, ^T Wwif F) awiF I^TT F^T ^ ^TF % 

F^T 'P* q'ff^F fTPTT Wt), fWitil '^cn*iii 3flft4«*>i0 ft ^4fi 0 '5RT jrRrRTF TTRT fFTFT FTFTT TJFT ^TT -3Tf^T5tlT 

%\ 

(F) u F^’’ir%FTaftFRTh4 MitFF Ffe TTfR^Ftl 
(“4) '' TTFEsFT #sf m ^ f4ife%F arfvr^F t 

(F) “FfTg TFFFT” ^ FFFT FTTFfcTF ^ f^FFTt f^FPr ^t FRF FT^ FTFTT 3#4Wt, ft[W t^T 4%*T-1I % 
arftlFTTt FI FR F Ft, STfR^F 11 

3TWRT-II 

StftranftFTt 3ttr e^J'nHn'-T'V '3TT FEtfoRTTTT, fit^fcKI, <-lRefli^l 3tlT *tc(t '3ft tTHlfVl 
3 . 3rfU3nfmf 3ttr 3>43 l f>3 t 33 Fpff3TTPI 

(FT) ■TFi % arftTFiTfEtt" aftr FnfFrfTFf FT! IFWfsik fFTFT fitvii 
( 1) F3p -3T 3TfU3Tft Tt33 

(i) t^FT-I 

(ii) F%FT-II 

(iii) 7 %Ff- HI 
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%ft f?R4T4 % 444 f' 4C414 ^4 WT ft4T 

(i) arffsfiKt 

(ii) *ihsi 4444T 

(iii) ^444447 

(iv) 4^44447 

fk ftf 344 ^(HHH fk ''T^TFT, ftpf R’TSFT CT4 % 4fa 44FK % 3TgftC4 f TT^RT-^m 4T faf¥^' 

fJpqr^i 

(2) Tn^Tf-T3fffWkj44f 

Rlfwlto 44f 44f^ RHfH4>-4F- a^iil, fkft4r-4F-f4>47 3TT^ffrfw sfk kft 344 etfkqf, fk 5 # PKvi 4 * 

T T 1T S^5R! %4^q ffiW % f 444-444 fafaffte ffv4T ^r | 

( 3 ) ar^TWTt^t 

«(#FF*T 4^47 gT^Rfvf kmic.^ , ^Wp:-W-¥H5 4f 4I<1, TT^-4F-4f!fl4rP*F, 314471^147 4*4- 
W 5 F-4£-4 , Ff 4>fqi<l , 7J4HT 4lf 3frt f^t 344 ff44T, ffrf klf?T47 TR'SIJT CI4 %4tt4 47474 % 

^RiF^rnri 4 444-444 47 Wffae ff74T 744 ; i 

f 4T) ' 1 I ffff44 f] fokt ft mm ^FT 4F 3rf 4ft cimhF ^i^mi Rft f r +. ^F fc4lf 3rkim>iftfl 4T 4tf qift/tf ^F 4ft 4^*1? 
4T ffkft47TF7 444tfcFf 47lf4Tft4! 3 t4%T% I 

4. 4wft ^cf'yrft 

44 f4f44M) ft" 347Tff4; Pfcf) yftl$^l 4T7T % f^'lrt T^ ft, 344HJ ff 4T fq fil'd 34jfkt % 3T74ft4, ft 444-444 

47 f=rtw 4 i7 S4 ijrn ^rrd f^ ^rro,, faft Mire 4t qkfkrff f f44df f7 far?; ffTTtt *4ff4 47t fkfWfa wf aflw 
3ift4*4 wi 4' 44 f 60 far f 34ifa47 ^Ft sf#t % far* Tick 3ik/4T 34447 ! 3444 47 fffrfkrr 477 447 m 1 1 
474 J 4F fF w-f 3rk/4r 344rft 3444 41 iff f44jff4f TnffJTF % wrf f 4ft ~'>mj. , fi 1 

5. #7F7Ftf4Tf ff^fiw 

( 1 ) vrf^^.lRq'f fr7T44 4 31KW fq^RT 3nf44irtt ft4I I 4i44lR.fl % 7744 4 RirWWv ff#7P[ 4Tf44tTf ft4T I TO^ 

m far4fr wra^^F^^rft 4 ft, Ft Ffniftft %^4if vfr ^wrua fqyffn qrftroKtfmr 1 

( 2) f47 4' 4T*ft hfd4H 4 ^ 44T F44ft?4 % fw? 3rft#m 4fft 4RT 29 % 3T4W ^^14 4H4.K 5141 4414!, T TTT 

fTTRt % '^rqTqn; qft 'Til u 1 11 | 

( 3 ) "44i 4>t ttqi ff STqft hp^tiI fi'^r^m 3R yr44) 3ff>?4>Kt sttT c t>4q|{i 4it 3fq> 5Ki 4*1T f%4!ft'1 4T 4rF44T Him (mlmiTOi 
•STlfi-4444t Tf «r»FTT (Phd^) 44^-44 TOJF 4H4T 4IWI ifpTT I 
(4 ) (i) 3T#4T—4f^ nt '®qf^ i 

(4T) ff4Ft Pti<nl i},A ' 5I rf44 % 47T4 t^4TF fmimi f 4T fqqife 4rA °Ft °tHK f^rmi % , fil<H4il MciI/hRi fllqn ft, 

3?44T 

(74) f^TTTq hcAI/hRi % sflRm fttt Ht, f*F?tt c, nf q m % Fn’R f44TF f^F4T ft 41 Rimm 45TA 44 45TR Rtimi ft, 
3=w 4^ 47 fn“^f44 (my, 414 4Ft ft4T : 

4T^ 44 4ff 4[f444ft 74 4T4 ^ ft f44IF fft 44T fWF % 3F4 48FFR 4T WJ i 4ft4 

fafa % 3T4T44 «FJ%4 t atk 44 ff? frq 44^ % -344 '4T4R ft f, ft 4F ff44 % 44f4 ft f 4144n f I 
( ii ) 44141)11 

44T "ft 44T f 34441 4F4Tt Pl^fVl 44 4^47 4f447ift 4144Nfkt 3TJ7J4t-[[ % 3TJHR 3T4ft ^t4TfF47fktff % 4Tt ft m. 4 
frrqr 4744 444T i 

6. f?R4T4 3tt4 vff 

t4f444 3 f Ffaplftsm fsRft ft 74JF f ff^tt ft 44 4T fff44 3Tf447Tft 41 4.fMT(l 4R 444414, 4% fk fjpFjfef 44 
4474 4it Gl'il, ft a-ffffqq 4vt 4RT 17 4it 44414 ( 1) % 4rft4 4T47R CRT 444-444 4T ffff4tft4 4f 4T4t I 
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7 . kRT^rnirmi 

4 Pejrf 4ft 4 4t rrPtf r 4 "for, f 4 f4F RF PtypTF % M«iiq % PiRRFf fr Tnif % kfirft 4t rf rt ^*j4f 

% (4U o*h4i R4)i R>t4 4t «t>i4 R;q<H 4 '3RT t R Fkft : 

RTFJ RF 'Pf qft RF qii4 pq+r % 3TRTIFF 4 q>i4m> u i RTTFT Ft RF FTT f?TF RTT 4ni 4k R% miki R>t 4 RTT RIF Hdff 

FtRT I 

8. Rft4k(TT 

(i) T%FM 4 4t4 3Tfw4 Ft R4 R7t 3TRfk % f^F rMfTT RT T^RT, f44 Pi^Pw RTklRikt FR1 RRT r 4 "ft 
STfPiRT Rit RRfR % R^U, RFTRT FIT R%RI I 

(ii) 3if4Ril'd 7TR4 % 7%FT-14 Rti41 RF RT RFPFF qi4Ri4 y,qi r 4 R>t 3iqP? % Pin RftRtFTT RT T^RT, PflTt Pl^Rw 

RTflRil-O FJR T9: 4 3HfilRi r 4 FiqffeT % Pin RFTRT FJT TT^iRT I 

(iii) frrt%ft4r f^f f arfRRrkt rrir 4Fit arqfa%fkF rMfitrtT frm, fk4 ft r^ Pw Rrffcwrfl gro rfP>4 
3h(rrt r4 rirPt % Pin rrtrt fit rVti i 

(iv) (RT) %f44tR RT 3TRtFT*T 4 r 4 4 4t4 ft^RF RTRRTTt TTRT r 4 R?t 3TRfa % %F RfikklT RT T$RT, f44 PrgfRF 
RTPiRTIR FIR T9: R^I4 4 STFfkRT Rif 3TRfR % %F FFTRI FJl TT%RT I 

(TR) artffFTR 4 r4 RF R)4rit! R^PmRiIr 4r 4 4 fRTTTt RF RT HFlHfl fRTR fit 4 FT W: RfflH Rit 3TRfk % fFlF ifUftBJT 
RT I?''ll, fFRt Pl(jfRfl >llRjR)l<l FIR Fpl HfO't 4 •STFfRRT Ffft 3|qpT % Pin RFTRT F|T <h4i*II I 

(v) f4>rft 3if4<+ii0 rt Ri4^it0 rtri^ 4i Rit 3TRfR, -3 r4i fir Fit r^ ftrtottri R?t rtrt fri rt Pi^Pfi 
RTfRRRTt R^t RR ^ FR 3)differ % 4l<H FRRIT RU’fpTRIFF STRFtRFTFR) 414 RT R^IR TftRT3lt % 3FFT RFT^ FIT TT^Rft I 

9. Wl41<*)(UI 

(i ) Rfil f-l^fRF RTPTRTTt R?f RR "*1', f4i41 FTfilRilfl RT *64 rI<I % RRFt RftRtw TTFtRFrTqr FR ^ Tjjft RR Fft Ft, Ft T5TT 
■RfRRTRt RI RRfRTft Rlt $<*) Rlt 4^1 4' TRTRt RiT RfI FTITpit I 

(ii) Rft RfWtW R?t RFT$ Ri 3TRfR, RffF ^ Ft, R%F RfTRtoR ^ STRpR ^ ^tRF, pRjfRF RlPlRUTt ^t RF RR Ft 1% 
RfRRTRt RT RRtRTTt FRF RF RT TRTRtRJTR % RiT FR^RF FFf Ft : 

(RT) Tft^ fF^RF PhM, RR FTffelRiTTt RT t ti4 T 1lO % RIHct "4, 3RR)1 4RTF, RRTRFt4 R5T FtfeTT ^RR 3TRRT FTT^T RRFf 4 i^R) 
RFTF RTT 4 fR 4rR TTRTRT Rlt fjt TTRTfft H I 

( TR ) 447 r 4 4RI 4 RFt"TF PtiM, RF Pt>tfl 3rfRRiTR RT RTrfRTft % RIR4 4", Tj4 d41 RF RT SFqiqfcfn fRTRT RIT TTRIFT 
fF|R4 Tf4 RFPRF PfIRT RRI RT I 

10. Rtf^TT SMI 4RT ^ TTRlftn 

( 1) (R7) RTt^ 4t arfRRFTt RT RRfRTft 4Mt 4t^4 RT 3TFt fit 4 R TRl4 RT TRTRRR ^4 % 3 Tr 4 FTl4 % r 4 4 Pl^Pw 
RTfRRTTTt Rlt PiRsiF VR 4 ‘ t j4 RtfFTT fFF tRFT 4 rt 4 3TRFt RFt 4tF TT%RT I 

(TR) Ftfen RTt 3 t 4R(IF 3iqpT FTT RRTTT Ft4t :— 

(i) Prrrft arfferRTTTt % rtr4 4 #t rf 4, 4k 

(ii) f4rr4 rt4rt4 4t rtr4 4 frt RFt41 

(R) fRRTt 3Tf4RTT4RTRr4RT4FITIFR-fRf4RR (1) (T3T) % RR % RTR^ 4, f 4 ^RTRTt ^4^ % T^R 4, RTT4 3l4ftTF 
Rtfkr r 4 3TRfk 4r "3 r4t 4ff 4t rttrt t^r rtt ^jrftf rttft FtRi i 

( 2) FR-fafFRR (1)4 4flWv. f4rkt Rfifr^FT RTF % Ftif 4t RT^ 3TfRRTl4 RT Rt4rt 4, fkrkfT fRFTF STg^nTTpIRT 
RTFfRTfFRT T#RF f, PyfFF RTfRRift % %fkF TR^RtFF 4 t fkFT 4 rT 4rT RFf r4tRT RTRRT TRTRRR FFf 4 tt4trt 4k 
TRFTITRfRR) Rl4Rir?41'4T4RTFTT%4fTTF44 3Tf4RTT4RTRi4Rl4 FITTfFRTRRT Wl'19^ RTTRTk 4t Ftf^TT FR FRTRRTRt Fl4 FtRT, 
RR FRT f 4 RiiTR RTfRRTTk FIT! TR4FTT F RTT klRT F1TTT I 
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W<^*TU| 

Hf4f^Rf4TOT4TOTO4TO{lH4rH<rii>H TOTf4TOHTOFtHTH4HF TOnroHHtfTOTTOt^ hIRr ^5IRt Rf>TO htofI btt4t 
f*R3t rj^uttPihi <w4Hin?Hi hhI h^jto h4tot4, Tit wt TOf4ror4 tott toRr rt^tt to4h 4trtot4 hto^ foPm % hhItoh % 

frR TOTT 3Tf4^i<l TO TO4TO4 % fqt'* Si^imPioti w4qif44l H?1 <4f4n HTHT TOTTJTO I 

11 . 3Tftj^f%i aftr^r Ph^ItI 

(1) (i) TOti 41 RfaTOKl TO H>4 to 4 60 TOf h 4 3TTg -^t #1 HT 4TO-f4rfH T^HT I 

htto, hf ftr arm, ?tt4 ftt4t to?toh m-faRm ( 2 ) 4 hto HroffaH ftrclH tt44ht Trf4f4 ski Rwifrvi frotiTOri ht, 
■ 3 m fHHroFjTTTT (4i4) RffiTOKl to =^4^1(1 to! 55 h4 h4 rfj 1 jt1 ft4 % hr hi 4to4 30 h4 h4 31 <1 4ro ' t j4 ft4 % hr, to! 41 
hf 44,fro4l 4f m 4ro-4n!jH tot tot 1 1 

HTHJ HIT 41 f4> ?TT "3H-PiPi«i*i % flljfl Pt)41 41 3Tf4=t>i<l HI to4to 4 TOl HH HTO 4°uPi'j|H i(ff f4iTO HilM,‘ll, TOT HTO fTO 
344 hhtI % hth4 4 hr 4 hr 41 1 *i410 hccI sftr to4to4 %hth 4 4 y,^ rf!4 h 4 RiRafl 4 hHtr h 4 f4ro tor hi 0,4 
3rf4Hn4 to to4to4 h4 btt4t hh 4 RffrroTTl 4r rr4 4 41*1 h414 4t httht 4t to4to4 4? rr4 4 ith* h?04 4t httht hhtt^t h 

441TORI 

htrhf 414ttbh-141htot ( 2 ) 4 fmm mm to argror 4 t rrht 4 rtrto Rf*mt to to4to 4 rt4?t Hr 
TOR % WT HFtO % 41 fU RWRT % fi' J Rl % fHTOJ* 4K4 TOl fcifisin SRi^i 4 HTOHT % aflr 4KT RTTO^HH 14 <m 4 TO Ht4 hIhHF t4 
tot 3to4t to 44tt f=p+i 4ro i toft 414 hf 4m 4 ft 4 fro skt 14to tof r^ht -Hi4lf4F niff %, tot hth 4 4 44fror 
arf^wl ht r4ht4 'tot tof 4 win tot f4ro totqto, 44 f4r tokt^i 4 to!^ tot4to f! h f4ro 411 

C 2) 414 % HR 4 HR Ft-I Rto 41 qicil TJTO 041 [*1^4 Hf4lrl 4i *lcH HURT, TOl HF ^-i4w HiO'il 14r 

TOr-fHf4TOT (1 ) % 3T3TTR fHRt RfHTOKl HI Hi4ht 4 TOl 4Hlf4fF TOT f4TO TOTTO Hlfpi:; HT TO^f I HF TTf4f4 TO4TO 44 Rf4TOl4 HT 

to4ht4 % rtr4 h4 trh-trh to 1 jf4w toWI #t nil f4roifer to44 i 

tto41tottjt 

TOT [hRiHF % HHlm TO f4ir m RfHTOl4 TO H)4 to 4, 14RH4mr-WHHFl4TOlHF#TIT4T5TFl, Rf4Hl f% TTOl3TT^^4 
fR ht4 rft4 % 1TO54 r#1 % rtRsttI f4F 4HrfTOjrr f4tt i rI Rf4TOT4 to to4ht4 %pTOto rtf % 44ft hf 4 f4=r to! ■#1ftot frorrl 
toh fror srfHHTf^n h4 arrg ^4 totft %, hf tot h 414 % Rfm 4n ^atif-r^F fIht i 

WZTTH-3 

4ror-14TOTt, c(Uwdi, i^ 4 Mrnm4d 

12. 4Hr-fTTOTt 

4to tott to4to 3Tf4roi4 to to4ht4 % 44h 4 4to tott trh-trh to froiffTfl 14^ tot; t«tr ht thhT' to 4HT~ftTOr4 fn^ffTF 
Toth 4 <oi tottott 4tr tot4 RthIRa tofttot4 RtIff 41'0 I 

13. HfTOTOTT 

(i ) 4tohh--N4tot (ii), (iii), (iv) 44 (v), %TOi44lFTO4l4FmTRH-TmTOTOT414R T R'f44?Tl'T^4 H i 'lRr^iT 

to h'rhR 34^ttoi4 to to4to4 % to4to 4h4 % Itott ijhto Hfrom TjfHHi fto 4rof % rto4f Rrof-HK tj14to ttjIto i 

( 2 ) TOT HfTOFT TjfHHf TOl 4 to TOTT f^lfftcT fTOTT TO* 3 RTTTc 4 TO TOl TOIM.^fl TTH ' 3 RIFH fTOTO HTTRT FTO TO 4 

Hf’-TTOTfTTO TO TO4TOM, 4TO 41 RRTOT 41, 4 t 41h H f TH l ffTF fTOTO TOTJTO I 

(3) (to) f4414H4TO4 thhh4to4=totoRthtoItoto4to4to!H frroFT to!tohtohr4h4to4torr4toth 4Iro^ftF 
h4 hit l <3 % rr4 4 to! rttjttI i 

(TO) TOFT TOT 4h 4 TO 4?TRTH 4 TTm 4ro fTOTOT to 4 TO TO 3T4lTO TOflm 3TfHTOT4 TO to4to4 41, HFT hhtoI TOTTO 
Hftroro toI totott tottoI 41to hf4 % 4h4 to 4wtth 4 mrol qff'dfli % rr4 4 to! torh! i 

( h) toft 44 't'tanl 4rof to 4wtth 4 trft 4to ftrror ht4 to! to 3t1hto to4rf Rfarorrl to to4h i tI f1, hff 
tothU TOffroro tot 4 Biro hf4 4t 4h4 to 4tothh, 4tro 41 hrtot f1, % ttto 4 4 fHTOftn h4 toftt4 i 

(4 ) TOl ^7T{4 4 h rThTORITO HTTTOT WHTOfHTT 3TTf4roTOTH4lHR, 4ftR3THR, f^FTOl% f^TOTO 29 
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1980 fo TT 4&TT n't). 2/17/79 3TR. 3TR. fot. fill] TftTTfoTF TfotfTF 4 ciiiiiT Tit fofo fiKi STTFTP nifo Tit ni{l/9 Tit fon Tit 4T1 
4 4, ^li<ai TT'Tfof Tit Jem 4 Fifot fot “on i Tit , l ,J l'tl FT F7F Tit Tprt ffo Tfot pip4 4 t srfTnift fotOTT fo<5u°t>K FTTHfotT 
4(Plfi FTE5TT TPPTfot Tit pci'll 4 TiPi ,j <i 'Iti 4" Ffot, TTlfo ffo FETE % ffoTTTI 22 TETft, 1991 fo TT FETtt 11-3/90-3rTR,■STR.'^t. 
(i) 4 Atn if. fo jftrp foq4 ti forTER % 3m 7 fr 3 tt 4 qifo sTfmrftTf ti TTfnftrf Tit ttfr Tftmr eft tf i 

(5) ffofot 4 t 4 TT 4fll1l1 4 ffolfot for 4 4t4 Tiff pp -'irfTqilRfof TT stifollRfoi Tit TTTTT qR.FSIl Tit ‘rill 3rfoTTT 
fo EHT <Jifol 3T i q" [eci 4 t 1 % TEpfo "4" “fit ^i y/ Pi I TTlfo 1% fofi WETT TT STEffoF foffofot fo TFT Erf ffop Tp afoTTIEt TI qifoiKl 
TT1 Tit 3flfof3TT ffopunit Tt TTFt Tllllta Tit "TTfoEEEFT TE4 qiH 31 ^Tf^trt Tit TTPR qPwn 3{Rf^tT fofot % ffop Tl'1 l 1111T 

for fort fforr 44 <fprffofot' set ot font; tt fofof % 3pjer famfE! Tit TTpfof i 

14. TTtTfT 

t 4T TfilnfriTi fofofo Trfofor 4 Tit unfoft afoc fol^ fot sTfmiT tt t4tt 4 ffo4t tt tt 4^4 4 TifFTfo % ffop arffonE- 

pfoT FTTT TFt TE ETkTT 4 I 

TTEJ TF fol for "4" 3lfTTiTftTt TT TETTftfof fot TFEnfFTT 4ilO m TTTR fill] STffofTTT Tit TET 29 % 3TJTTE 3 tK ffop 
TTT forrt fo 3TJFTE Tit TTpfot I 

15. UrTFTriH 

fol^ fort 3TfTTT4 TT TEfTEt ffo4 3fo%il^in 3T foq'l TT folPTEFT 4 FTHIH1 TT 4 Til4 TEE % ffop foTI TTT 
Ft TT TFT 3*1 4 t 4 TT follER 4' ETTTfoET ffo 4) fTffopI 3TTfT TT 3ETTT TftrtiiTT 4 IF4 % T^Tiffo Ft, TFT 3^ fom TtfoEt fFE 
I? THI'Tl FT T TI4 Tlfo TI mR4IsTT 4 fonft Tt 7ETT TITTTfolT folTT TT WilT f' I 

WTTT-4 

OTTEtrr, 3T-J9T1TR ITT 3fotH 

16. foftft tnfijEFTrft TT 5ifoHt(t Uft TlET Tft TpTTTTT 

Tfon StfTTITft TT TEtTEt 4fol TIT arfTTTEt TT TETTlft FtTT ^ftl TETTit ^rfo 4fol T^ TtHT T^ TTfott TTT TF 

Ttn Tit TEfol TiEtTE 4 1 ' 3FT oqfor TT 7S lfolTTf, fopfol 'TTT-fo 1, fT l foTTPlt TT foTTT T 34 «gi TTT "Ft % fo^TTfTFTE fitEEtT sftl 
T-TFT TT TFTTdt ^Tt I 

17. fqfVWf 1^4 3ll^l?iy % ST’jmciH 1KT filfolrT 

4"ti tit Trfon aTfororft tt TEfrEt ft forfoTEt" % 3e^be tit4 te tttit aEjnEtr t4tt ttt 3e "®TfoiT tt ■’Tfonrf 

FTT FRT-TTT TT fop, TR Tnft Efopit T]T ffovif TIT 4t 3EJTTTTT TETT, fopfor "^TTT-fofoT, foTTpft TT foTTT 4 34 WI TTT fo I 

18. TtEfoTET TTET TT3fo 7FTT TTffoT 

yr4=t! srfTTirft TT TeNt 4 3Efo TTTFTit % 4 ti TTTEt TITTt Ti HlHdl % TTTT 4* "^4 4tr4tT1TT TTTp TlitTT 3fE MCH83 TT 
TTTTTfT TT 4 fol4t TtTTfT T^lfo Tit TJTT Tit TpETT % ffo4t °q foil TT fon % fol4t Tl4n4 TT ITT FT TT53 TFt fotTT, TT FT 
TF ^TTfoT TT 3ET TTfotTETT FET 4 eT Te 4 fo forp TET T Ft TT TT1TT 34 TflM 3TfTTT4 FET TTT1 Tlfor pT Te 4 folTT TE% 

fo forp t TFt Tp i f 4 ijffoF te 4 fo Rip Tfor t4tt 4 Tppfot 4. i 4 tf 4ittt fotrr i 

19. 4Ti -fori ofit TtT TfoforT 

Tfo"6 3Tf4TT4TT Ti4ti 0 forfotTTT ^HMFKl TT foMl'i^Ti t4tt fotl for TT for TFl4 % tfop TETT TTFT fotET FTT 
TTTEt aifTTrflTt", for fo TTTFTt fo TTT for-for T<4 TTT {form fowpTT PT 3T T7 4/111 for I 

20. 4T, tfTTt 'Elfo TE TtTHTT 

fofo 4t TfTTfot TT T4TT4 T?ET TlfTTTT fot p4 fo tfoTT 4fo fo TTTf fo TTT 4 4t TT fofofo TT pTF?fo 3TTfo 

fo forpTfo 4t 4 tt 3 TFt ifon fotr fort Tp4 fo foir44 tfort TFifo tt trtt 4 for TTforfoiT tt TTTffoF TFf fotrr, fot 3Ffot 
TTfiKt fpEFT 4 3Tfo EfTTE 4 Ft I 

21. 3tflrTi(t TTTvfoTTft fiHT TT?Efo 4T'll< TTTITTTT TT ElftTlftTi iHTTTTTT Tplfo 4 HPTT foil 

fot$ 4t 3Tfr4iltt TT TEtnfo T8ET MiPq^iO fot pfo 1^0 fo f4ii fofo 4t TTF4 tformpTPT, TfoPIE TT nrrfoTT, tt4 tf 
ttpttrii ft tt arforfom, for FrtnE, 3rfo ffop 3rp4r tt tft 15 I t4tt i 
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TTTl TOt^ TOfKTOKT tit *h4+4U~l 44) RFJtt % 4 rT ItoTO KRlfTOF TO k4fR TKTR TOT <H^flP4*h TOkf 3T*TTO RlfapKTO 

tortrto, ^kt-hiPt^ iiffro, 4>44 to, toNtotorto kimiIh^-. Trgrfh tot wi fh ?4 %totof t*4 ^tt tot rtottt t 

fro TRR FRTO <t)i4d*!H °hl*if 4 TOT? TORT "4 h^4 I 

TORI RF 4t fTO RR TOl4 TO) RF FRT 4 FTff RTO TO r 4 ^TvTTTI TOF TOT FTO Rft TTKiR "aiftj c^> l <1ISTTT 4TO TOl4 TFT f447T f?TO 

TOR | 


K|Wl<MUT 


(i) TOftTTOKf TO fr4TOTl % iftTOT -eft to 4 WR Rft f^FTRT TOTTOT TO fTOTTT *hl<|AtK 4' RTO f TO fTORf TORT T]r44t to 
TORTTTF 1)44) TFT TTORt t TO RTTTOT 3KTK TOT t 4 RF FTTTOt TJFFT fro TOT 4 to I 

(ii ) fjRft 4) HI TT^Eft TO HRlVll u-^TH 1 % 4) TOTTO wk^K % f=t>*rl RF+H % FTOfHTR 4" TO 1TRR % 3?4 Tf 4r, wilTR 4 

wm TO frfF TPT1T TOT% % TOT4 «Ft FR FR WTO TFT FR-IK-T TOFT FTTTTTO I 

i, iii ) 4il^ toRfhO to to4rrt 4ro to) i jr *i'3jri 4r 14 ft 4k thmh srfTOFTftro tofRt" tot PkIff tot4 % P-rih, PfkI ^4 

4TO To 3TTO TOFF) TO, f44 TOTOf) TOfqfwr, 1956 (1956 TOT 1 ) TO 7FRKR TOpT ItokT TOTO TOFpT % 3 t 4N TfTOT^TO TORT TOTOfisTO 

4, 34toto toHPtoto TOTTrotf % Itop fro4T tktot 4 Trf4fF to jPjikjV+pi rto(f to k4k 4 tor ft! 4to : 


TOR, TO )i 3t4kttt 4 TO TORRKf kTRIFTI TOfapKR, 1912 (1912 TOT 2) TO TOTKKT TOJF f44) TOR TOFJF % TOKIf 

f frorot 44) rftok) kPiPi %, tot 4l«i5'il tPsit-^Itot' 1 ! to4-iPi im, i 860 (i860 tot 21 ) to ftottot tojr front 444 % to4)f 
to to fropjt TOfrofroro, tsnffro to mtImtoiti toMt % Tfro^froror, wN to tototo 4 fftf) fttoto 1 1 


(iv) to 1 ^ 344tot4 to to4to4 tw toPttoto rot 4^4 % froFi fTO4t w4to1fto 4fto to to54f 'wtItoi 4 %tt 

"totF ski frou toi, PfthI tor TO toto?) to4 to4t +4)tok ft4 to4tt i 

22. FTf^TOlft TOT TOJfWft TOT 31^(44 fcIT^ 14*1T 4 FT^UftsJH 4)TO TO TO4ft®jftT 4 4^ *T TOTFT 

ii) to)^ 4)atfTOFRt toto4to4 wiTO ftrrom4 3pp4rf4pfron43 Fj4tto?[f4# 11 44fi4tof44t4to 

■j'-kh % FRR 4 TOjfTOT frofTOTOTT TRITO % TOFjTO fTOTJ fTOFT THJhP-TOT Troll I 


( 2 ) to)$ 344toi4toto4to4,to) ftFT Tg# %4toj44tot iron f to rorp f 4ni^44 344 totototitto'5^4 
to iron 1 4 tot 44) TO3444f to Rfaro wt fto ^) to tf4 to) rto4t % 4r. toI^ 4ff fr f4 44 tot tttostt: f4! 4ito 44 

TORF to4JTOt4 TOTT TOR TO RTOTRFTRTO TOt4t4 to) TOT -RTOcTt 11 


tori r4t tort TJifRTOrt) 4 ^r 4 4f rItotto) to to4to4 44) 444444) 4 to 3rf4ro 4 tft to) fr4t 

fFRTOT 4 TOTO 4) 4) TOT 44) TO^TfmftT TO TOfTOF ^f) 4) 3TF44) TOT FTTOFT 4 44 44?! 4 TTTOFI4 iTO 44f 31^4444 TO TOpTTO 
to) +4i<tii 4 ’sr Pi q 14 ci froro totci i 

23. TTO7R 4 TOirr T^TTO 


4fto)^ 344tot4to ^4-i!43tto ririfi’4 totto RFT4TO , 5r'TT4 344 tot4 to won tottototot TOkfRiT4ro 4 ?f) tot tokt^t 
TOT t4 4r 4 TO frotT TFT TO FT5TFTOT 4 TOFT FT) TO TTTOTO I 

24. JM6IT 3ftT ctJtTO 'T4ITOK 4 mufl 

(*\) TOti to4ttot4 to to4to4 f to iroi 4^r to f44t ttttto 4 to toriftot 34ftot4toto4tot)4to)^ tottot t4)tott to4tt 
4k F TO TOTF 4TTOT % 1ro4) TTTOTO TO TOR) 44 4 TOt4 TOT T? fTORt TOTO ^TfTOT 4) TOTRT t4toR TOl4 TO) &H Hfl ^TO I 
(2 ) 44 TOfrororf) to to4tot4 :— 


(to) ff) 4to tot top) 4to to totto 44 % f4rF f4) ftortrtt; to 

(ti) ^ttof to ■qpt TO TOTO-f4n to Trryrof, 4 ttt 4t rtftot 4, totow to torto toto 4 to)^ irtro f4 kRto i 

uif/l*7Trr 


-pi WFTOR %fFTTT “ir^JT” TOTTOTff TO«f t, TO 4TORT i 96 -) ( 1961 qq 2 8) 4 11 

25. TFTTOT, ylF4 3Trf4 4 TT^4 to4) 

to4 4 -344^4 to to4to 4 fro4) 4rro % ttotot, 4k 4, 44'^fFTO' to fro4f Itotr to) KTj-sff 4 k<^i41 f4t to4tt : 
tort kf f4Pm frorf) tto 4 f44t 3 #ttot4 to to4to4 tot -tort ttt)4 4 tor 4) fFf44f tot mfiPto fF4?T tot 4 4 4ro4 

TORT FFl TOFT TOTpTT 1 
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fETEt ETET % TEIEff, 4 e 4 ET EftPjftlEf El fErrft fETE? Eft ET$ Eft EF^P'EEft ETE ET faSTE ETTET ^E fEpTEH % EERFI 
ET Pi^ ET^ffETEft ETET 'Jiiv,'Ti I 
26 . 

(1) Eftf ePihjiFI ET Er4ETTt “sPttiMn EE 4 : — 

(i) fEEt ^ETE ET ET%ETTT ET fET % fEr4t EEtETE EftTEET ET Et 4 e 4 ) El farft 44 '<=EfET, ^Ef EflE t % EE, HEf 
E>h41 ET ETET 4, Et 4 ET? Pi*iP-t<n 4t ET E El, f4E4r ETE 44 ETT 4 e _ 4e «HH(SK Tt, ERlf HcT 7?tET ET 3TE% 
EftETT % f44t ESTE Eft ET4 4)4 Eft E^nfcl *lf>7 <pil ET 3EEET TEE Eft ET 3 Te 4 fETTft EftETTEE Eft Pt>4l 
aTTpTET EEETTT 4 E^f WpTT I 

(ii) fEkft fEEft % ETH(4 4 fMl«k7 ET fetiHI Eft J3<l?l<7 % EIH6) 4 ^JTt eSVRE ^ETt4 % frET EE % fEET E3E5f, 
EtETCf ET f^Eft 4t ?H7 Eft 3lf4'}fflEf Eft ErftE'EETTST Elff EftET I 

(lii) Ptitft ^4^-5 %EEE Ai IJ i h4T c4*ii! 

(i\ ) 4 et % f4v4t EE2ET Eft f44t IPtEH 4 EPjf ifET ET ’WeeE EEf, TUElfl EIE EE ET f^BESt apE Emjffpff 
Eit 7lftS"ET475ET 4 0,7) EE3ET 4 Eft^ o'hPwmci 4)H-7pT ETT 'KTEFR Elff TEtET I aftr 
(\ T ) TT8TE ETffelEiTft Eft ^4 ai^nffi % 14 hi STEft fE^ft 4fEE7T 4 PEtTI 3T-E <mPKi Eit ETtRtET ETTETTTaff Eft ETt4 
HI?) ffET ET ETT %ffTEE 4 fETEt WTpRI Eft ElTci ETT?) % pR EPEE ET^f f*1 1 II : 

HEIJ ETf arfEEfl4 ET EeHiPI fE4t RuftSk ET fEET f4E 4 f^EI 'SETE Eft ETE TEE ETTET fER^TE aEEptft ETEf 
4 TTEETT % ET "3*$ 4 TTEiET %, ET fEEt ETHTfEET aqTElft % ETTT 3ETTTJTTTTT TSltTT 'TTETTTT % ET 3TE% fEiTft Pie 7 
Ei4ElCl ETt %TE arffTE ^ TTEJET ^ : 

ETg Efit^ arRlETTft ET Ei4ek 7 f^TTTt ’OEft WEETT EETT TTtET^t TgE ETET ETT TTETTTT f f^TTTETT E^ TTETE tfl ET 
fETT E^EilO EETT EtTTT^t ETT EF TTETE Tt, TTT^ ffpTTt 3EE TTETE ?ITT EE % f^TE E1ETETT ^ TTEETT11 

(2) Efof Et arfaEiTft ET Ei^E l f t 3TE% f^Et ETTEf Eft W ETE '^EEftEE ETtET fa EE fEE l f^ l EMH ET 3EETTE Ei» I URK 1l 
E EE E% I EET 3Tf4ETTE ET EEfETft Et Will HI ¥t, E8TE ElfEETlft Eft 30 Ep TJE 3T f^TEET Eft aTEEt WETlft f^Eftl ETT f^TETE 
^r^!^^%^afkf^ETE4' aTE4tffEfEEft^ETT4%f^EEr^'ETT3(r6t<aEftETI^ETaTfEE^tETE4ElftTsitwPTEE%ETE 
^fEETEEET^ET^f4EtffEfEETEE^^ WET^Ef^Tm-EtET^TaFETaTEETEJE^ETT^TT 3TTTE4 TfTTT t ET EETE % 
(EH fEETfEEEE E TEEpEE ’ETERHE "4" aTT^EE ETTET 4, ETsfrE fETET ET TTETET 4 I 

TE^ftETTET 1 : —TE Pi eh % whIEH 4 fErrft arfEETTTt <STEET Er4ETft Eft Et”it HH5II ERET 3TET "STTEft ^TFT 4 eER '’JTt 
ETT 4 TpfurE dTaff Eft TStSETT, ETTE ETE % *^ci 4 eE 4 arftTET ^ I 

TE^taFTET 2 ; — Pt.4l arfEEilO 3TEET Ev4et 4 Eft EEFE TTEE % ETET 3 Te 4 H?.' j I EftEETE ETT4 4 aTTTHsf EE^TT 'dip'll 
JEF EEET fHEt EETEEf EE EEpPIE ETE^ETEf Eft *EFT 4 E3Tt f>ET Erftd EtET 4 ftp ETr4 EEf Eft 3TEf4 % 4tET TRE 4 ^^EE 
ETT EtET I 

27 EET, 3TEET 3ftT E^TJEE EElfE 

{ i) e4et arfEETrct am4) efeT Fh'^Pw et pFEfcrftsE 4r ttee 4 1 frr *4Wi 4^ ^4 am41 arrftEEf re dEEiaff 4 eePte 

tte fEET'ilT etee EftET :— 

(, ET) '3E% Ski fETTEE 4 ETET ET EE^T TETfEEE hi< 41 ET EE^T STTT 3Tf%E 3TEET Ee4t "STTT 3TE% hih 4 ET Ee4t hRER 
% fETEt EETE % ETE 4 E^ ET EEET % EE 4 ETpE aTER TEEpT; 

(,"’E) EE% StE fETTEE 4 ET'E ET EE^EE EE 4 EE^T TETpRE Hl<41 ET EE% Ski atfSld ET ElRn 4 eT fS4 rJ ET aftr 
EETEt, f4E%T 3TE4E 4ET 4 ^TET EE 4t t ; 

(E) EE% Ski fETTEE 4 3TPE afftT TEEPEE EE 4 EE4 t ’JETfETE EREf ET Ee4t SKI ajf^TE ET Elftn SEE ETT E^Eftl ; 
EET 

(,E) EE^T T?E WTO ET 3TETE8T EE 4 fcR ET4 44 EETTT EE 3EE ETpRE I EE^ EE arfEETtft % ETEEt 4, 4t EE 
ETftTE ETt EE 4 fEfEEE ETEJ^Ttf, 4 et4 4eTTTT 4. ETT ^ fnf-1 HHi* 4) <11*^574 % 41 h Hft4 4i 41 th. "?E fEpTEE 

Eft E<ff % appE fEET^t ETJTT EftTTT I E? PlET'if) arfEEEt Eft anfklEf affT ^EETaff Eft EE Et4t 3 Eft 444 

% e 4 4 rfpfl ee 4 4 Weee EtpEf i 
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( 2 ) 'Srf^iRt3 tRt 5 R 55 5*f% 30 aRfaR5^R 55 5*f% 31 51 R 5 Rft^Rr%3i jjurc3nRt^iq, 35551 5*51% 
R) 551* fR=K»fl ^f8fi ^t yt^ci 5lt51I 

( 3 ) Rli arf%nFift 5135 Rt ^ 'iii'i*hi<l R R 111 srRt 'll*! R '*rr 3 ih4 mR^k % fRRl 551-9 R him R* 

Rt^ 3Hqc1 H*hRi H^i, 555), 5)5, [Rjflq, 3H5H 51 fRRI 355 55 R 5 5> 3lfSltt RV'll Rfc 5 ■3M t til PlHin qR'II : 

TRJ 3TfR5nR 5)R5l(l 515 5315 yiR|!tiKl Rt "'jR RajR 5151 Rt 'Hl^fl 5fR tRT! Rt$ #1-^5 : — 

( 57 ) fRRt RR TgrfRi ^ 755 tor -anq [RuR 5T5 srftmrft % aqftrairfrei R 55 iff 1 

(73) IRR) PiqRin 51 yRifRld % 51*55 R <*><R R 5^iiq. 355*5 [RhI I 

( 4) 55t5) •Sffiiqii'O 377 qH TWfTI R RqTRl wr^°n R 3 -R 1 5lt *£®w 7T875 niIR'til-fl Rt Rll, Rt 4uR 375 R iW R 51 

<wR fRRl qPRiu "3R % 315 R <iyR yra Rt 51 35 R 75ifRi5 R Rt, 5 R 35 5H 10,000 3 . R 3 RR 55 Rt •. 

5T5T 77815 miPMs+iiO *Rt ^ h^R 7T5 31575 wi'-n qx-Tl rRit 5iR Rtn 5ltf R 3 --R 3 : 

(^FT) RR ?*lfRt % 515 Rt fRw 3TfR59Tt % 515 afffwfcF *T9P17 in, 51 

(is) tRRt fforfRir 5r uR i fvjf i «4imO % ttt^tr- R 3 RT 55 355*5 Rti 

(s) "(RqiRt aqfRPwq R fR* 5 ^fRRt 3 * 5 % ill'll 5375 yifRwt tRRt Rt555 5151*5 3755T fRRq 35R71R ^irr 
Rprf srftT^iKT 31*151 qiR^lPI “R "^i ~m ar^r n^fri ^ti, urt dni m« *it tr%t 5 m 31*151 3H4i| 3ttr ^ '3<ri^i Rnnl hR^k 
nn w *nftn K) -51 arf% 5^t ^ ifr, ^ffT 311^71 ■R' Rt^?T % 3TJHR 3?R 3Tlt?1 R' R#,M -aiqfli % nlTn: i 4\5I1 '^r a J I f f55T°r % 
°hiH 5lt ni’l 51T H°h<il I -mR ^f*F gHi *tiPl 551 lit lit 3H ■{55151R "35 Rtfll Rt *RR Rt RmR 5? H^lfTT 3rf%u 5 R 5 ^ ift, TflRlcT 

5vlR "?rfR I 

28, foRTHT "RRiLft TTfR^t 

( 1 ) (i) 5 ^ sifR^iiO 3i*T5i 4)45iR RhRl RR R, f3tii5>i iRi 51 4ofl 5if54 iR, 5 lit f55iF 5^51 3 R 15 Rt Rnm? 

555 5lt 5f551 5 R 5 T; 3iR 

(ii) 55t$ 3rf55nR 3i«i5i 55NRt 315 R yfir 5i amt 5?R % RtfRn RtR -p; f5iRt isq^Ri R 5 lit Rrw 5iRii RR 5 # 
f55TF 555 5Tf 5f55I 5^51 : 

5R, fRRt 3lf555R 31*1515iR5lR 5it TT*5 (1 ) 51 35TT (2 ) R Rm 1R5IF 55% 51 f55TF RRnil 5)lR 

% far? 5315 5Tf555R 3135 % ^ franr t 57lf 5555 5W 551515 Rt 5 TTT fSfl : 

(51) RR 3R55HR 31 * 151 55R51R 3 tR f 55 m % i^eR 5*55115R (#1551) it 311R5 RR Rfhf % 

3T55fR Rt 'll 5515t R; 3lR 
(13) R51 55% ^ Rm, 355 3555 'f | 

E 2 ) yR fRiRt 3ifV5)i<l 31*151 51 R 51 TIR RhRt RR ^tRpe R Rt 515 R 5 5Fift5> iRf %, f55i7 fR5l % 5T qHfli ■$■ Rt 5|1 

15 5*5 51 If551 R5T 5lt 1J55 ^511 

29. 51R 318J5T RirRtlt 3TO55J^ Rli* Pll55ll 3Tfil5ilR 3TO5T qtRt^iR 

( 1 ) 3ff55lR 31*151 51 R 51 R fRR 5EFJ5 5 R fRRt 5RF51 % 31J5151R 5nf % fRli 31*151 {RRt 55HI4 SIlRq 5t #111 
fRlW f5151 5T5I R 31551 55155 Rn51511511, 5^15 3 RR 51 R i^5 551 PRRlfl, 35Rt Pl<4H)R 5lt 5lRl3 R 31551 %1515c5 
51, 55 55155 55 R 5ft 5lRl3f R RRl 51513 55131551 RRt 3 TtR*j Rl Rtl15, Rm 5815 5lfR51lR R IRR^I ft5T Rt, Rl<riRl 5 31551 

155551515 51 -II 5IT751 1 

57TR {5155 315fRRl 555 R fRuRl fRlj; 5 R R 75 5151515Tt, ^R f5fR55 44 R 551 [RRRm f55k 5511^51 ^dl^TI I 

(2) fRRt 3lfR51lR 315515r4'5lR 5 R 55 {RfR^ (1 ) Rl 3T5R5fR5T55I5R^ ^5515 75% R55 55 55f 5t "5515155 
% 5*5515 K151 Rt 51551 5R 5ftfl5fR5t 31^511:551 W tRR5 51 555 R fRl 551 ^Rt 35 RR 5R 5551 5lt 3T5fR 31551 
353it % 55 R 515t "51^, ~i 31J5K Rf)51 5m,‘ll I 

■55 555 551 5% 35J5TC5 RtR 5^lit fRl 3lfR55R 5551 55 NtR Rt : 

(51) RRt 3l5fR R Rtm ^Rt 5T tR51 5151 555J R; 551 
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( 757) TT'-fV 3 i|<1m1 i RtvMI ■alini 37*731 TTUT*? yifi'olFt 3>t ■3PT^ r l'4H«<t{t % Rpi^ % MintO i 37*731 478IH -MI'MICIM 

■5171 3734 ft T*ipnft i 317 %n i f% 3F 3 mt*<ui 33 it if nfl 3131 m*h i f%7i% 

MR'JIIHWf'H H'JH3*H f%3i iPH 51TI 

(3) (3l) aifwi 37*731 3ii 3f fl RltfUH 37*731 ^33 38i dfwRflfl 3743 f%7lf’?Ilf777 37 fa^KTfPwaTTR^^ 
% frTTT v?|t^j Jiifll i 37*731 %i5 0,(71 STRT4 «t><(ii % "3ft 778147 '5nf*T3iit % mci if Rtiil ^Rw "^ft^nfFT^TT i 4J^I ^371 i, 37*731 3f°ti % 
fofvTTt oM-0 i i33 <oni % 37*1'll 4% if arftTORt 37*7477 ^i4*ll{I SKI 3lt t|^ 3734ft 5'i'^ i ■J51 TT3TI %, ’?77 if TWR yifi+iiTt 
3ir 473 arfnrf iji 3rf%TFii 37*737 ^i^nl 34 : 31^3 ini i 

1,457) 1^71 PiM t *H 37*731 3i"H 7 iiR(i -at-iOi ici "3ni %t 37*731 si'll Mly, ^li %t ni-0<a i 3ifi(ff*Rl %t ' 3 TT'T T ft Tt^TT OR 
arhuVl'il 3T fqPi»i*i 38 333Sflj 3T?1 dl^lif iPH• 

(4) ^nii <3ti^ siRi^id 37*731 utit-taifl 33 Puji^sn T3 liFvH*! ( 3 ) % 3h jKi u i i f^*rHi >* 11(11 i 3*71 4 * 77 * 77 ^ 73 mrr wim 

i ii T ni t f ii r 373143 33133143173 % 3 * 71 37f%f3ft 37*731 3i3i<t %t « , ^H4^')^3Tfi3i45ri7Ti%, 33 3i iFn i 3 pm fern titot i 

(5) 3PI fah^-ft 34 ffe| I-Cl 37*731 ‘ti-'iiTl 3it '3 i^ l iR-mRi *^<il Iciy, f®Rl % 37*731 ■3M°nl <7 ^t{cfl i 3lfi3l HR4 d3> 

34 3^33 33473 4714lf%1%T3; Sl*!^!;.?^ 37T7f3% 3373^41 Ufl i iRl 37*731 1%it y1%3l % ST^HT"! i 4737381 f%31 

«t W^nr 22 %3333 if MriH % yit'SH % aifiwt 37*731 3ii3ift 3i T^ft % f%n ar^qfwi 

7343 ttht 'Jhuot 3T«r«rr Tjjfrcrf Hiocii ^t, sjAiirt fiijpn i T Tftii’4RtiI i ■3T 7 ^T g n ^^1 i ■3Tf%T j r> ^an ^tptt aiio/ii i 

30. TraRtfi i 7li twt ^4 i va i ?ry i rt hMu 

^ if aTfaFFri arsiqr ^piani 4i3i'4lft i 3 ?«t^t wftiw 3n^fr i Tff^ ^r i vft ^ #it 3T«4qr Tm: Trftir^ -Ruht 
mRm^, frfFTi h 5ci/il^ ■3T®T®rr ap^r f*Rft T*TFiiT 3 t*i*( i Ritiih % ir i ^nrf ^r^nri 

3 1. <$(} Tiit oFT Tf^PT ^Ffi, Pf rtiM 3Tlf^ if VTFT (^4 RT yFrliU 

(O ^ atfwt, 3ff :Mkiifn^f*prrcarfiRm 1947 i f^PTa4i%3^K , ‘^4^’’^ : fti 

(,^?) % ^';i"’Trfi4i if ;jtt if 3?*f i ^vRitiU t, ^ fiit tt3i^< tpt ®r*rqr ii rjtijj iif % 

4p.roo ^r w 3 ! nft ^fini 34*fBrr w^r ttit #01 ap-rer wurf 3 t*fh sp^ht m 3 t*to sttw wt i 
TF^lS pi'll I 

(T90 iiri? -sEi^Tff^#rrTRffamf^r?rfiTt^ffemfeit- rt»t^% iwiu#ii 
3TT9R3T*pn%4t'4ETTi’ ^bOHI, fsRit^i 'PStlM 3T«mT f^FTfl 3T*4qT 34#MikfPq 

'141 ‘til'll I 

(2) ^ th4^|(| , ^1 irg 34*pn Tp^ -q^ T O fHT MH ^4 i ^r4 •SFPn t ^ AR^-faCT ‘ ‘^vfe^K’ r ^TT is 34*1^1 

■ 4 ? ^TFT TT 4*1*1 i i [iPlHH 4TO AA'Wj WJ. <4'1 3i <n 4T°F °h4 T 4i<l ii ^5i? i^5 3T*1^T ^ 1 4T P4lllH-^1 <ah i «til4 °t>4.(TT 4.4‘11 I 
I 3 ) °tvl4 ‘tii^Kl Rtiil 041 474*11 ^)T TT^PT itfl *iO'M 37*7441 «iti (O'li f^TRii 3^7*1 sftT 'iln(4(*i t ii *71741 ^TT ^^J4771T 
tp= 7 VTGTT^n % %4lf %, 713*7 ipf ^7871 %, 4^*7 TPif % 411*7 ftilfll ^ TTiif %, ^7q-i*7T, RTO -31*7471 3T77m io’E % 

mTi^H if i 

32. 

{ i) c tO^ if aifRihiO 37*7471 ^ri^TTf 77<iii4i urfiTuff 'Mt ^ <h jhRi % f*7m (4>il “iRw, ol4Ri *71 uifi^iiTf ski aniff^iiT 
frit w*7 ■$; fjiMfii i ttt^i wf i*Tr i 

(11) 31^1 37 liPiyK ( 1) if 7H<i‘[(i ai^j+iRi *ff 4lf if qpi 470^ *lt aifi^TTf 37*7471 ^iisriTf 0.KI 771337 gM, 4ril m 4h r 7-K 
it, 4J4*7 *77*747 *71 iw 41 Rl 471 '371% Rhil *4)l4 %f aTFi^Tf lil %fnT I 

33. IMfijeM'fl 3T8T5T '^nfwff ■% Tl'-HM % <*l4*H 

t 

{ 1 ) %f^ if 37ft-7^17f 37*7W *7)4 ^k 1 478141 'STTftTofTTTf %f ^ i^ff % f%TI %f^ 77447131*4 471 f%H^ 3Tf4T=rcr=T 74TNEK 3if 

3.''ll 477 %i^ yHi u iH3 ^41‘til74%f %\'ii 471 37 m0 7744773 i 31 i%% Rhif 3743 37f*75frff 37*731 % 77**TR i 'SiiilRnn Rt>il 

331 43 4T37P 3347(4373 i 313 3if %31 : 

373 ^ 4777 33 'forf%4T*7 f%7Tf if 347 i fi^RiRan Tl (ii3p) 7 'l‘n— 

(31) 3lfi31Ti 37*731314731^471^37% 3743 f%77T3%33ni 37*743 374fi577f%fi3lf34jfi 477 ^?ififi%3TW7 37 
471 Fin i^mRki i pici if i i%3>f , il e t><l wt-s if it 377 % 4744773 i" -371 if IRnci M*i [31 743 i Riif affi siifiT^ifpTi 

TflRl 33 f%Tli 3Tr%373; 37^7 

( 457) %31 37f4731lf447f 37*731 c tii i 4iR t i'l % 47*7 gill 37lilRnn 471*7K ,J i 3*71 331 <ai qidi 77W1T7 43f31R 33311 
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(2)(Fi) Fitf ^ % f%rfl 3#IFiTTt FFFT F<4 fiP 1 FT F7FST FT STRAPS FF 7t FFTF 5IMFH 

TJFTF FT T^TTT FTFlFF if F^T % %F TTTft FT FT*F F?Pf FitFT I 

(T3) =4)^ vt srfq^ifl stfft FntFrft pt>41 Os ctitO ffft FFfFrrt wo=tn< f> Pm, fFRft f^ff ft Pi*—p 

Os ^iH FfFFTTTt ffft £ t)4^i<l ^ ftn^ thi«J)>ji 4 [Pm "oftf 4eD «tvpn i 

34 . wjftspt 

^Pti 'ft FfaFifTt 3T«TFT Fi^FlTt #F; ^ STFpT FfO FFT Tt TTFf*RT FlFWt %Fft 3 3FT%f^ff FitFFtf fFFtt TF* 

'irfqstild FT FiT^ <i'Ji^Ri e ti FT 3T"F *m><l 1JFTF 4ifl seism'll 3?tT F Tt" s<4qi0 FiT TTFTTT •tA'li I 

35. F-<)l 

FiT^ ft '3rfq«t>i{l 3 tfft «ti4FiO tt?ft miPtfikI *41 Tn "% Pmh fV>+fl 'ft tifttfT 4^vf *41 ^Pfi fTTF 4 15 FI 

7tFiii fFfFFFT4FTFF7;FTFFi%FF4i Fit^ iF^F TTWF FiFt Fi FiTF-4 TFF Fit ?nf*ra F^t FitFT FT FF% %^^[T T*flFiK 
F?t «4Vil FT FFTT FFt FFtFT I 

36. FT^Fi stratf oFT^T 

srfqqrrd tffft FFpqm— 

(ft) Pji'H Rtv^il stF'it' Pro fff FtFtFpTft, q?.i f^ - ff s^F'tt hif^ ■'If, fIff s^-il (tjtf) ftfff FFrqf tt •h^Ptf 

TTF^ Pn41 Ft FiFJF FiT sIfi FIFFT FH'll I 

(T3) 3TF^^^%T^kRf^F^ 'WTT'Of, a^q 3TFFT 3RFFFT«f ^ SRTT F Fjff #m fVtFF FTFFPTt FFt 7 IT fFTi5TI% 

FFM % WT f«FTtT FfT^ 4' ^ -Of, 3?|FF arqqr 3FF Fit foiTft TTTF Tt Fit^ ’JFJFTF 4 ^t I 

(F) 7TRfarpTFi TFTT FT FTFFT ^F, sftFF SIFFT 3FF F^TFf FF 4441*1 F^T F^FTT I 

(F) FT?t % 'PTTFT ^ P6<rll TTT^FlftFT T*ITT FT FFftFcT F^fl fVll I 

TF^tFFWr : 

TF fFFF % FFpFF % fFIF.'' TTF^nPFF TFR” ^ ^FT F?lf TFTF FT FftTTT (l^lF^i SRFfJT FTTF, ^ ^ TTFTFf % 
TciH -TfFFF FF ^ 41(51 4^ "^T FFTTFt F?T 0C4l4l % TF'FTm’fildI +<0 Fit 4TJFfir FIFT'!', FR aftr^TTTTT, 4t %) 37fH^TT % 4Tf I 

FIFTTF TfR 'JFTTPT FR% 3TFFT 4FFFT F^FT FiT TTFTFT ^ FT f4?T FrO Fft 3 TJfRt Ft Wfft % I 

37. TftFFFft^F 

Ftr^ arfwfl 3 tfft FFNrrt ff4 wh fc fq^ft f%w % ftf 4f ftf^f F4 ^tf Frf ftW i 
FTOftFFFT : 

■^F fFpTFF % MfIf-I % Rry, * ‘ 41*1 ■aofls'i 1 ’ 4 FfFWT: 3TFFT 3T3TTFWT: ^ aTFTTJRtFFTT^FT' I FFFTT ThIhm ^1^ : — 
(FT) 71TTtftFi'7F?f Fjtr FF?T 
(T3) 4t=T W Fft FTF 4TFFT 3T^rtF 
(F) FTF tPriF angf^TFT 
(F) FTt^ FTcitin Flfpw RR3TFT, FFFT 

(^T) FTt^ 3TFTFiFtF WTtftFi', FltftFFT FFFT ^tr-FtfTFFT 41 4 F^iftT FTT FTFTF I 

38. TTlf^TFt 

TF 4TTFTF % *J^FRff f^pTFFt" % T J°ltTTF % fFFT, 3TFT FTt^ FftTFiTTt 4TFFT FFNlrft TF 14Piq41" FiT FTtTFF FTTTTT % FFFT 
FFffTT, FJWtll 3TFFT fFfFTTFFT FTT^TT t FFFT ^FT % 'feff % ftTTT FTpTFR FFFT TF% % ypT’f.'F F5Ff FRFT t FFFT 

aTJTTTFF FF FTT FF4 FRFT % FFFT FFTFTT % ftTFt FTFf % %R FtFt f', FT# Ft F^ FTftTTFf ^1 fFTFt T3[FT FFFT arfFFT FiT 
#TTI 

I. FfilFFfT 

( FT ) »ti 4U-S : 

(i) Pi-FI FTTF1 ; 

( 11 ) FFFt FFTF FftTT FT Tf^F’4 fF ^feFT TtFTTTSRT ; 

(iii) FFPFfTT TtFTWFT ; 
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( 7U ) qR BEE : 

(i ) TORETFI ET TOp?T TOT % WI Eto Bp aqfEqr PTfq TO ^ EERT W: BE% EBB E EBRT toP Rq TOE TO 

E E 

(ii) fqqE tope et qq E' tot! ebet ttoetotb E fqqE ebbeft : 

(iii) EfqEFf ERrfrojfB ; 

(i\ ) Eet E «*<at«i'i), Bp EIEf fropJR %T[ eEREBT Bfcf BPTT ; 

(\) qqqjfin 

R4Kft<MU | : 

[•HHlciftiso qP be fRfqqq % eE E ^nR<i qp ^ifi E teO rftt 'Purn i 

(i) froR arfEroft qp be qq to fPgfErr qp ?nff % ejer, fror qr to topEr tR fqqfftR fREFpq Ptb qr qRejr pte 
q br qrR Er q>K u i qqr qr arfqqi Eqq^frqqT qp <lq> hti ; 

(ii) qEBRTq qR baP R eERb RP % etrr qr P^ehI EfqqEf % Ebb qp ebb-eib E' bebtRe qr Rro topti ; 

(iii) fqvR EfRqqR qp btor Rb eert qq fEEEr ffqq to fpER brP E> Rtf qro ip ebtot R TqTBFPr bfRer eert 
qPqfq q <iBi, qrBj beEt ere R* Peer fErq bpE % to? R*teEt fErq bE eieRe qrqr top ; 

(i\') qqpqftr E> fEq; qpqqq eEet eert E^wEfBqr e^fetet % fwqqiqqT % ^ brE ElR qroEf % faq froP 
eR^kI qp qqpqfq qp tIbet eert teRtb brbt; 

(v) btott its qi qq qr qqpfppq tot R" bpE br tP fEEt EfEq>n.i to qE bbte R IbeR Err qr qq qr erptrEb fqr 
qRrrm % qTq, bE be btott fte qr qq % eeRe etof TOq qr bb retePto efteP R qft beRt etetet R EEEfEB 
Ff; 

(\ i ) fP>Et eRfftR to, qft fRrf) ^E). Re qr qq qr qfTRpprEtB % cfkn qr tot R" beef frojfBB qp etbT qr REf 
qfp^NrrqPr % Prqrqqr PimhI qr etRsP % arjER be% RrtM qq qr qq qr qroqpq; 

(vii) q^ 3#qqqp- qfq qPrPpjiqq to toet ^to t qt be% ^ eebb Ei toepeH; 

(viii) arfqqqE qp Ero toI EElfET; 

(qr) fqqft Efror qr qrro % aqpfq % totfe toet^ be E fqjqq feEl arEwrE qP be totTe % eeiet qt toP to, 
fpTE% fEq bE fq*jqq fqrqr qqr *rr qr bebP fp^fqq qp EPt % tojer beE qqE i 

(et) fqpp Efror qr totr % TOpfq fp^qq EroP srfqqqE qp, be Efror qr toto qp Epf % e^er aPr 

(q) 15Bqr % EFT % BE E : 

toe; qfq qq fafpqq % etto i % bp-bre (i) E (iii) E fqqp EfP qro qp bpttP to 3JEnq t, EbEpt 

eEtoE qp beto froq ^qp % toE fEEror E fpE tor) EE bE is fpqf qp fqfPEpB totErf srqfq etott PEf toE ^ 
TOrfq Et etot TOfqqrrE h bt qp, % toto qqrq to fpiffro qqpr eejit qqp to eret fqqr torti bPt arfEqTtE ski qEjq fPrq 
qq qqro qqpr to qfq qp^ iP, qP toPtt eRb qqp E efE etot EfqqroT qrq Irer fPpp tortt : 

topj qq Err bet fEfqRfro qp^ qro q'rq bpttB to qp^ toPe be etoi arfqqrrE P> bepto Er eft lEiRan E" Ertt tore 
tot fqfBrq be E toEt qq eRefE rP fpq etP % qrq Ret qpf toPtt hiRci fqqr "tortt eE tor RE TOf efrP fPrEE fqr bePt 
rte erFt eebt 'a i il TO to ttobb beR bPt toptt ertr qqq % fro? qqfro 'totet tP : 

tot^to Ef fro qp^ tor brtP qp TOqrqqET qqf t qfq : 

(i) REetebPE" qfqqrqrqRfErqEfE topP rofREiTEq errtrtertoPto qropFirP toftot qqfTTgqt%;aPr 

(i i) Rqr P arProrE qp qroq qroap qffPE toE fron E frorE bE qrqrqR ®Pr RE qrqrRR Er fEv, froqp rtE s , j -5 Et qR 
E BETEET^; afR 

(iii) EfqqrP E BqRqq BEET qqrap qffPE Er 3TPp BBT E 'TOTp qfq qp-pp^T E eEbTO BR %ET P I 
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ii. ggfagrfa 

(gi) sslfa *c;i^K fat Ifal) gu.i 

(i) Pl^i wn; 

(ii) atnfa) hRi^ici (d v M u ft “tilii; 

(iii) 6 *i?OhI git 3t'ify=ti aigffa % (nil ^<i’i tlg» <14Hi I 

(ur) ^rt ^rarr^frnT^trj 

(i) ^jhIii 

(ii) efaH^fo ) git fafa TCRT 

(iii) Wig Hrft git qinW fa fagi 

(iv) 7Hggifa fa gffa ffff 3<hhr afafaggig gg;gfagggr fa fa 2 ggf git afafagrgg argffa ggr argfa ffag ift 
gg> faggfa gfat 

( V) fa'll fa 'Mlfalfl'il Hi-tJ gF % lRl' y H % <l' J l‘iR % RlR 3TRt r7 KT] ifaf fatfa 
(vi) gafwfa 1 

T R-t( gF ffamgr ffaffafagigiifag^ST tt 7 ^ <n’n 3 gn anJtvi Ttstfg grfggiTfafar ^wnw%gig IfaRsii -fa ffagt 'flin'ii afar 
11 ^i gik arffaji Ifaffafl gg arfgggflgit fair 'ufa % fan mRn 15I faiRi grnrgr fak grig Ofa git giR'fl ffatifa ffarggfa>gig 
iTigg arggr jhi<IhI giT i3 IJ €H ggfa afk arggr ggig ggfa far ffai) ggfgr agror ifa : 

ggg gF fat ffar gik urn ggrfa gfl armggm gfaf fa, gffa 

(i) fafa grcifa fa gffa grgrgn:fans fatFtgrrmfa, fagr arggr gwiiwf) gg f^f gpnfagn fto gfafgumifa; 

(ii) fag> fa arffagktgit gug ggraft -itfag grift ffargrfa ffaifat ikt ggggiT fak faff gnggir% fail) ffagrfa ggfa % gft 
k ggg ggi t ; 3 tk 

(1 i 1) gffaggff % gg^gg gurg ggrafa gtfag % a-nfa <jth. fa apfat gig git gfa^jr fa gfatgrrc gg fargi Ft 1 

39 . yfangr gg 3rffcngrg 

fgfggg 38 git arfaitfiafa git w=r yiffagnfl sm F^rgT gg^T 1 1 

(gr i gfg k g*^g fai-i^i aggir gr arfagiUl wggr ggfarrn gi <; u s' ggirgr ^tftt, g? ^ggrfrg a^ggr kgi wgrgtg k fans Ft 
ng; arggr 

(35) aiei arfggnfa aiggi gifagfat git aggriffagi arfatg fa gtgt 3 FTFF ggT fa; aiggT 

(g) gFT arfaignfa arggr ggHfa ggg fat ggT fa; ^ggT 

(g) wt Ifaifat agg grigg fa ggfa Fngfai'gggi ar^rggifagi'gi; arggi 

('*’■) gpi fgfam 38 far aigfag fargtftg yfavni gn "Mign gggi gfgg gg fa ^ngFifigi gfat «u 1 

gg?[ gs fg> ffafang 38 git arfaftg gu -arfaRgig gfat fggT gi ggigTfa gg ggrfaF fagi ggfa % gurfat git faiRsin fa affa fatfa 
far j hh g gFr iiai gngT fa 1 


40 . gtu fa faw grffag gg grgrfatgrg 

fgfggg 38 % argfag fag affa gfkrgi git grfgg faffag agfa^i git fategg, grsgr arffagnfa 5Rt fagfat aTfgggfa git, fat gn 
-faggiRT fa gffag fa ffafa% ffapis gffargg) gnfag git gfa fa afar gfagifa % faigfa fa f°Bfat arffaggfa git jngigtffag ^t gji?ft fa 1 

gifaj faF W-gggg afafaggfa, argfa ffafagrfa gfag angtffag gg^faij ang fafairfaf fa gffaffa^fgggg agri arffaggftgf faffag, 
gg: fa girfag fgfat afagggfa git giffag -ggfa f 1 

41. faTfafafa vKtfa 

fal fgfggfaf fa gffag fkfat giF % fatfa ^ fat, faffa fgffafa fas % fa afafaggfa a^ggT irgi afafaggfa afal tt^ ggfagifa ffafat 
gggr fa gfarfag gg fa afanfa^ fa 1 atfa fafa % ffagq; arg^imfggr gfagfa wg git gnfat fa afar agsg^r git grg fa ffa g *faf afk fugfa 
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ee #1 otr 4 TSFt rot yifaERl, artwrl 4k e,4rk1 44 % rer 4, rota Ef 4 w t f# 4mkE 

EfRRiif 4k *410 4'll % rer 4 err yiftwiO u,ei iff pImi 4k rIm! % IkE^s wttr rti RRtEt rt eirer rite rI wrff 4k 
MERE 40 % -JHn'in WE ETRl E?t Vll4fl 4k hRhei, 4fOT Elk?T % Rhei^fE'ITR, <je! 'JiiR Rlk'wfl % RR 4' pkfl I 

42. RET Uf^qld 

T4 faM 4" qp'fa [Vi4l ER1 % pl<f ‘gT 7 41, pi'-iRinan REEE cii'j_ 4'l EUTt EF Ri4e RR1RI Rkii % 1e> Elk RklRilff 

REET ERhkt OTJ Ef#ETRf EiT Rpff E1ET RET #, REflT; 

(i ) EFT ER Rt4r ERTET WET t f# #4 RfEEEft RRRT R ~ 4 r i ( 1 RgETE#T RTftEET IOT t REET ER% RTEEfkEI 
EETEH f#ET t REET W?f RKfE Erf WE 4k REFT 4 OT «EpM*if Elf RRT^t Eft RTEEREETT 444 4t #44 % 
RfEElfl REET Ri4^kI EfI #, REET EFT, R^ER Eft RR 4, Et4eT Eft WE #44 SKI F[RlEI'JHR> RE 4 wf Eft W 
REmTI #, <Mi4h 1 Eft WE RPR#? 4N ^jft REET %RTIR EftEW RTElE REET RW #TTT ElfkEOTT (#R4il RXRR 

ROTTEE RE, #1 4Mt W RERft 4; 

(i i) Eft WE r4 Umi RT fEEK EH'l #4 ETE, EOT XffEEkt # fET EfEEkf REET E>4e!<I % IeIi* R^yWEfftET 
EilfEk ETl4 R4T REE R^RT Hihcii ERR #, EF 4'sO'H ETTEW RTRtR REET #4 RW XrfEEOT Eft Rt aRRS^r ^ 
RRR 4" RRR-RRR R Pi ,J 1 -H R4t TIR 44 % fcFJ RTR R.4li 4 r R44?TT # ftr 4RI RRiRR ^f^4il4 R«m Ri4rI'0 

% fRR4K aT57nTTfR44 RiltRT^ r 4 RIHt RT%R I 

(iii) Rft: #-#14 R4#m aTTRlRaTRRT#RT3RR yi PYR R 7 !, # R l P4i HIH ' c.R 1#l, R4t TTR RT 1#'RR RR4 % RTC[, RfflT RTffepsBTfl 
#t TIR # f# 44f4R 4 i4rkI % f#F3I arj^ITOfRRT RfR4RT RTRR R)t Jllll RR, TR f#fRRR % 3RT4 r RTR 

fRRFflR RTR 3TFJ4R 3TRRT W RRlRR 4^ %'RfR RRR4RI RIRfR ’5RI RlfTT fe#! *^|RW R4t 4ft 4l RT 4l4iRt # I 

( IV ; 45TTR 3TfR44T# amt W( RlfRR#t R4t RRJR R4RTT ## RR fiRt^ WT 3nfRR4lft RRRft TTR % %R(tR 
TRT#7I! 3RRfn Rt 443tRlf44RRI 3TI#R RIRRT a4KtR(f) #RlfeRPTcTT#!, RFTT# % 1%TJ f#RTT 1#RI4JTTRR4RT# 5#! 
f4f4RR 38 % .RR4R R’TS R«'4RT R^rO) RFTTR RIR | 7RTTT tstt% Rl# RRS 37RRI R^Rlf) RF #-#14 RR#ffl STIRpT 
R4l TTR Rt f#4K R4IR % R|R ROT Rrf#44Rt f4#R 4^RT I 


R4R#RTRR : 


R41^ TffRR4T# RRRT R44RT# R 15 ? RlRf R4I RtRf RHT OTlRT RfR OT# WIRE fH4K l7 l 3 T(rPhOT, 1988 RTR 13,14,15 

4rr i6 # RfrRrfTr OTrnfRRT rrirr 44i rit 4 fOTi t roti R^jfRR otIrr % Iftr roti w rr # rit4 Ieiet t rrrt 

OTj-44 RRRT ire RR^?R # 3TR# Rf^WRf E4 RRlR f#RT RRRT TlfRRRt R51 RRtR R#f f44RT 11 

43. Rctild #4 filPlRl'Jl’l ET 


RTR % RRtRR # 5 , arfRctiiO 3TRRT R44 rKT ROT! ErfRRRt R>t 3 TJr[r % fit'll e l c 41ei R4f OTE-RT Riff R#RT I 

44. 4-41^ #> RTR 3T^TTRf^RF Rilf^l^ 

( 1 ) =4t^ Rfwfl 3TRR1 R44Rlft Rt R4RTRR % RRtR "4 14 cl < 111 41 "1 % f#R4 3TftlRpfRI Ril RT^ RTRT RE RT # J4 

Hf'TRHRT Rff 31Tg % H^RIR 4t RFJRTRfRRI RRpRT^ Rl(l R3R RRT RRIRT Re 4 R44RRlf4 RR# RRR 4 3TffTR uncivil % RlfRT pi4 
RR4 fRfTFR RRtRR %R 4 r1 4 Mill RTRR11 4RI fRIRpRR RfRRRTf RRRT Rj4REf 3TfRRf4RT R4t HI419 4 R^ T)q 14 % fpTR P+i41 
RRTR E# % fRR RTR Riff RtRT I 


til) 'flft|=ni4 ROTT REGRET fRR# 14^A 3TRRTRfRR4 t c-4qi^ REER R>t R^ % arFRqfifni R4l Rlill9 E4t 4 ri 4 Riff RTRT 
RTERl RRR RR|?TTRfRR4RRtRT^ R<rl4l T^Rf #4 f# RF 4 ri 4 RTRR R44 f44 Rlfql^ RRTRT RRf iff Jltcfl % '44 RR RR 3lf(lH RT^TT 
RlfRT Riff ifl RTTRT % \ R#fR1T RfRER# ROTT REfRTR RfVRf%T Rt OTEl % ETR #RR rWrRET R# 3RRI R#f R^RT I r4r4 % 
RR 4tR RfT RfRR Ri^ri % RlfRT ?ii RR7 RR ffqiPl^Pn RTR % 1JR1TTR % fcfR 4f FRTRR R#f iffRT fRETE RR% ERR % 4f Rf 
HR R7FRR % I 


Rr4 |RE1J| : 

fR^RlfRTE 44 ERRR % R ^C l R. TR #4 RTRRR RET fRffxf RTR, RJS>l!Rpi4i EEfwff % ^ 714 44 ROT 
Rif RRTR RET rIRR Rt4?I % M|R<1 4f4 REt 1 <1R) Rly, RIT4 Eifpy I Rl4f EiT REt EERI OTE RTfRETlff % Rf?TE RT^Tt % RJRE 









[ FFT 111 — T5FTS 4 ] FTTF FTT : TTOTFTTF 15 

45, PHWH 

Ptitil 3rf^ t ^i'0 ffft fi4ft< 1 Fit twf Tnf^rrnrt ski Pi f^iP h n 1 ftft ftt ttftft % i >),*) % situ, srftTFTrtt stfft 

FFFFTTt Ft% f^rr nr?; 3 fjtttt Tpnn ft) ftt tftftt #tt ; 

1. 3lf4jeKrft Him*) t) : — 

(FFT)TJTFT3<R 

( i) fFcTFF T) HI56) fill HjfH 361 ^d’l FTT 1/3 3TfFF>lll f'TT'TFF Fft dill<3 Tt KPd) ^ TFT FT FI& FTTF R+rtPl ^ft 
TTFTTT Fit Ft I 

( 11 ) Fit STFfF % Pm, : — 

(FT) FPl ^TM “Jfi ski fFFTFtF Tf'M t) Ft) -Jiinl % Ft 3W ‘jki ^cid FIT 1/2 ^ft cip 3TfF 4 M'0 pRriF'T Fit dlflttl T) MFkI Ft 
TFT en I 

(FT) 4|fc "3rrsr fFTTTt «ns<1 F^FTt ski Fft 'dicfl Ft 3FK-) cfPT Fpl-I Fi Piy. "*J<5T &H FTT 1 /3 sftr faFTFF Fit FtF 
3TFftT FTT 1/2 I 
( TF) 4T^ 

fFFTFF Fit ri^ J l 3TFfF FT pR, fFFtF F% Fit wls^n hf.mi^ FFT FFT FPF FFt FTT fFTTTF F^T 1^1 f)FF FT jItTT 1% 
TsTTS (FT) %FFTFF5 (i) 3ttr (ii) F fFftPv it sftT FTTJ Ftt FT 3TFFT ^itt FT FfFFnf/Fl FT 'FT 7 ] FTT 
FT cTFIFT TFIFFII 

2. FTtprrft Ft ftftF n 

(FT) FRF ^TTF 

(i) fFTTFF Tf FTFt FtF F#t FTT TJFT f)rR FTT 1/3 Fff F>*lFRT fFFTFF Fit FTftTF T) FSFt T^TT FTFT^ ^FTF 1%TTt 
Ft FFTTT FTt FT I 
( ii) FK Fit 3TFfF % Pin, 

(FT) Fft FTF fFT 'STTT fFFTFtF FF t) FT) FTFt ip Ft "711 1JFT %FF FTT 1/2 Ft FF F>4Fkl PdFH Fft FlttlF ^ 
HPct TFT FT I 

(TF) T(Fr F*t % FFFR ^ ^FF Fp fFFTFTF FTTF, THfFF Fi*)FIT) 3TFFT FT#T iFTTlt FftTfFfF(Ft) % FTTTFT 
TtTtFTtt^l 

(F) FHIFT^JF FTIT/t Fr^hstt ^JTTFit "Flfft ^ 3ttT FFF TJ^TTTt ?TT fHMiftFTF^Ft^fFT Fi4Fltt FT yF><Fl FFTFTF1 
FTTH ttrrt FFlrat Fft ttrit^ Fft ftIft Fit FFtrg tj: F#if stfft Ifrff % ftffft F't % ftf Fit vft 
3 Ft, 3ttrFTT Plcdd 3, Ff3T “FTF ^ ^ft FFtFlft FFFT FF^Flfl % Ptinl yfdPlfF % FTTHF Ffft ’'jyt FIR 
■^F fit'll I 

( TT ) FFT 

fFRFF Fft TFJnf 3TFfF % fRIJ fanftF Fxff Fit Wt? FTT, FFFTi? FFT FFT 3T^T Frtt FTT frTTTF, F^ ^Tj; i^FF FT ^TTT 
fFTT5T77 (FT) % FFTF 0 "? (i) 3itr (u) (FT) t FTFJ FT 3TFFT Wt F^t % 'FTFFlftFt FT FTT^FTf 

FT FTFTFT FIFF1 : 

FTT^ W fFT FTt^ 3TfFFTTft FT FfIfTT) FF FFT ipTTTT F% FTT tfTFH WF FTT^ FTT FTF F?t KtFT 'FF FFT fFT FTT 
FTT 3TT7IF FTT FtF'FT-FF FFt T3FTTF1 FiTT ^FT % fFT FF fFTTTt 3FF fPJfFK, FTTTtFTT FT FFFTTTF t3f -^ft f^rn % ; 
FHg FF sftrfFT FfF fFTTFF Fft 3TFfF % ^tTTF FTt^ FF+FT^t 3TFFt TFfFFf'tFT Fit 3FH FTT^ % FTRFT ^FT fF^F 
FT FFT Ft FTTFft TtFlfH^Pl Fft FTTtTF Tl T& FTt^ ipTTTT FFT FFf I^FT "FTHFTI 

46. fFFTFF Fit 3TFf$J 3ftT TFFTJ TTTFFTt FTT pTTFWT 

FKTF FTfFFTTTt, FT FTFT% TIFF TF 3TRTF FTT fF^F FtTTFTFT t fFT 3lfFFTTTt FT FFfFTft FTt TJFTTT F^ 3ttr FTT 3TFfF, fsTTT^i 
FF fFFfFF FT, % iFPT; iRdtiFFt, FT FTT^ PdFH % frTF M fFTFT FtFT, % FtF % 3TTTT FTT iJFFTF fFTFT FTtJFT FI Flit 
FIT fFT FfF FSFT FTfFFTlft 3FFFT iF^fF FtFT Ft ^TTT Fit^ 3TT^?T FTTt FFf fFTFT FTFFT ftrTT% FFTFTt STfFFTRt FT Fi^Fltt 
FTT trq h^jF FTT Fit FTFTT FTT^ % ftrTF FT*F ’#TT F%FT I ^TT FTFfF fFF^T ^fTR Fft^ wfFFTTTt FT FFtFrft fFFTFFTFtF t, 
FTT FFT W FTfFFTlft fF^T P H5?t FT fFFT? Ff FFfF FT 3 FF*it FT WT FFTT FTTTTFT FfF Fit TtFTFTt ^T FTlfel F FTT 
fFFTFFTFtl 
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47. 3HftET 377^ 3tfacETT 

fr?ft 47t fiPiswtof) 34 7t 44Tf4F 477?t T? I 

(ii) 1^ 3TI^ % ^ 7^ Tt ^77% ifT^ ^ TTRta ^ 45 %'^R 48 

■srTf’TFm %4m arffTt 4754 47t wipfl i mnlRfa STfmFRl amter 47 firm 47t4T afrt srftHMir: 6 47t mrfa % 4 tf 7 my - R 

•iTKjn Tjirfl <tiVii i 

48. 3UPlcfl*< Ulftl*lPI 

3T&?f : 

(i ) 4) -i % ’414! 44 JliR‘11 'Jiei ST^W 4T =171 TTftrfTT 77*64 Trffy'ni-O I 

(ii) 37«TO % 4T7T 4?t '3!T'I T ff ‘31FT 47t^ 3F4 3TfmFT7t TTO4 4Tf444(l 11 

49. 3Ttf)TT 4ftt ai^TT 

3F^rar artta % -far* DHp^fian 3T^rwa^t‘ 44 4ttr f4RT rtxett : 

(40 47 R'lRan 34Ft4t afn 44 w mfh 4m44 4?t Fiipf! afft sRmw fmTiH 4T arfirsm vkifth t7 

Tj/WFlRti 

(75) m4 7r4t Tr^rj^f famn sfk rft? tiff fett 4«it m4 4 ^ Ff4t i 

(’ll FTFt 4f4f^TCl 71F7T [qpiRf^l Ffrfh 
(4) 4F ^-iTVi'ld TR 4 pi^VltWl 4>f TT’RlftTT ifff 47t 'TlURlI I 

3T«ini5 

%R3fjT»T^ 

50. ^W7it^7T3frT^TTtRT 

?4 f^fwif % UTCtTRf % afmqfa afo 4% 4 ft 4 3lf4444 Tff !f44l(i 4 ft 4m % ^F37R 4 4)7^ #t 4?t7 47^47 
4Ft4 % 3Tfa4 4Rf f*R7T -SRI W 4 fI 4 % %FT ^ 4^ 4RT % ^4 #t I 

51. 7T4Tft7T mT7T44 

(i) '^4 Ft Pti4t 3Tf44i|{| 4T *b*-f - »4!4) 47t 447 7I4T41 Ft4t £ ^'<Vl 3^tT 44 44 hI<PJF FtFT Ai-HIKI Ft 'Jiiipn I 

( il ) 447 47f 74«ff 4 f%FT7Tt 3Tf44>I7t 4T 3>4'qi-G % "4751777 477 [qu ^ii«) 47f fmftt 4 475h7Trft 4>t <11-0 <g 4 4 f 4 4t7 4% 
7I4T4T Ft R^n) I 

(iii) 44 arfrpsprfl 4T 4>4-4l4 % * 11 * 1 4l 4" p!n^=t)l 441^101 % cJUi*i TjT'g Ft 4T<ft 3?t7 7J?^ % «PRt f?R ^ 

TTFIR Ft 411114 | 

52. ctfR-^r^s; 

f4)41 4f '377 ^m^ii % 11^47 ’47 n I ^f 4qi 47t Mr4 c t) 474ftT % 1 J[I Ft4 47 4n , i^n& yt<7*JF FHt : 

M7R 4F f^7 3ff4etii4) 4T 474RT7t ?^4i TftF'JjT Ft^ 47t 4T77Tf^47 FT7t79 % 7413 47 3TT 4Ft^ 47t 4F?ft ni-Oo 47t 
STTFfTF 444T ’ftra 47^ ^f 4F ^411 


3Twrm 6 

TJ^t 3ltr *14 4F>J| 47T 7744 

53. ^7 TFTiTT 

F4 Wr44T % 4T«!4 hT % 3T744N 3Tf447T7t 4T 4)44t(t PinRlRafl 44717 47t % %TI 4T4 Ft4T : — 

(47) 3U D tiR*l47 ^ij4l 
(75) M4rft4447^t 






fim in— 


RITR RTT TlR’i'4 : aTTTTRTTO 
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(R ) k*Tltl 

(R) 

(RJ fkitR RTTRTfkrRT T£^k ktrfkjtR T|^k 
(R) RTjffrfrkt 

54. k>JjT R><k 'Sift' Vlfkrl "ftltcl 3tf^4<*l(l 

^4 el kk R?t RlfRRRT R5TR RTfRRTlk RTf kfkt; 

55. (£<kl kkk hu 4><k TTSTT s|<ik! ’’TT'ntT 'JJT kt ijc-tik kt ^iftw 

(.i) RTT 3?fRR>TT % ^R k ^iqi ikl fRTRI WT RRTRT R I RfR 4qi RR aiPtRikfll 5 Vl) lit fkkt kt HRilT RTt ^JTjkt k 

RRT R><k RT Rk TR^ RvFt RTT (kA°hlfW.K TOJR RTfWkl % RTR TJTfffFT % I 

(ll) T»ITT RfkR TTRk Rflk RT T^T^k RT RR 3TftTRTRT RT RkRTfi RTT TO1R RTfRRTTTt 'SRI RTPf RT RTRTT ^JFTTRT RTT RR7TTT 

11 

RTRJ RF % Rfk 'TO TTRR RTfRRTTk RT RfkRTk TJTOTFTR k TO t Rt RR 3TR% ktr 3TRk RpTRlT % TTCTRf 5TTT yOTITRR 
kirk % fkn rtt TOPRTfk^r tstr RTt Rik rtt rtr rIrt i 

56. R cfTTO 3TlR RT ft'lle? RTTk TFT totr 

lljjt RT RRT aTfkRTrk RT RrkRlk, RTR TTRT fkfRRTtR 3FRRT RTt^ ai^VIl Rift fkRT RRT Ft, TOft TOFT RT .^el RT 
TTRR aWTT 'll? I RF TJTjft RT TiftR k 1 j4 kRTR RTI 

>7. fkkERT'itR 3Tf^FTk RT RTtf Rl k k ftw X$$ FltRi14 R^f 

fRTTRRTRfR aifRRnk RT kt TOt^ Tg^t RRJT RFf RiT JlllJ'it I 

;s. ^i^rt-HRi 

( 1) akkRTlk RT RikRlk lj,4) %k"5T r 4 k 1 jk RfkrfTORt RT 12 RTlk fflRTT R>t aTIRTfklRT Tgjf k 7TRTRT $ I 
RT^RFfRn^RTRRk'RRfiRk arfRRT Rlt ariRTfTORT ^t Riff # R1T RRRTt t; ak 

RRg RR afk fk ^f %RTR STRRTORTkfrTf kRk^Rrdkt^TOkRTk^^^TTRRfkTTRTRITk SFJRfTOfR 
R^RR T9: fRR k 3TfRRT ^t RRR I 

(2) fRrfft 'akRRRkRTRRfRlkRitRRRitkRT%RRR%#^R4%lkH3TrRifkTRra)q^lVI 'k'p; RTRR% 

'RTR % fcTR RRT fkT RTt RT k TTHI^MiRtRI aTTRR RT TR)4l4 !?Rt I 

(3) ( rtj ; 5Tfk <j hift Rt RRrk k fkkt Rrk^RT rr k 8 r4i zhi ibI kf r^ ariRik-RR) ^k ank rr k RtRik ^rt k anR 
rt kfk ktr kt TORff 1 

( TR) RikRTTt % RTRk k iRRk kk-RT Rk k RR% ^RT RFf kf R^ 'iRRifkTRT ^t kt RRtRT klH RT ktRTTf ^ k 
RftRffa fkRT W TOTOT 11 RR ktRlk ^t fkfk'RH 60 k fRRffTTT RTR RfRTk ^ ktRT-3Tf % aiRlR-RT #ft I 

(4) anRTfklRT^ff TO^RR RR-fkfkRR (3)(R?) k RRT tR^fflR fgt fapRIH -62 % krikiT fkkR aiwfklfr kfr 
fkfRRR 63 % amkir Rrjffr ^ % rMtrr fkkt sfr rrtr kt ^ % rtr Rkf kt ^tt Trokt i i 

59. fkkRlf^K ^|t 

((rtt RT fi(Vl t »ifk<*iT 3r^n kt Mti<fl k 

( 1 ) arfawf RT RikRTk l^pt RTkRTkllfkT%fknRRTfkT% fRTTTR k fRkRlfkRRT ^ft RR RIR RtRT I 

RTk RR fk kRT kr RTTTO k RT kRT % 7 RTTR R#T ^ k ^k kt^ fRkRTfRRRT ^ RRf kt RTT Rkk I 

( 2 ) aTfkFikRT'Rk'RTkfkkfkRRRarRk^.3kkRfRkkwTTfktkkkfRf^ggfkl Mdm kRRkf rqy lRT f kRTR 
Tfkt RTT RTR ktRTI 

( 3 ) fRkRTfwr w^t RT Rfkl RTW arfRRRft kf 3TRfR k fk^ Tjk RfTFlfTORT RTR RR RR^TT RtRT I 

(4) 31 fWRT, 1989 RRT ^ 180 fkkf RRT RTf 3TRfR % %R f4j lRT f RRTR ^jf afk 1 RRRk , 1990 k 240 fkT k 
bTRfkRT RRT RTf fkkRTfRRTTT TTfkR R^t RTT TTRTRf k I 


WoUU 0Dl 
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(15) tJTR 3TT4RR I 4 mi RMI 

(i) 5TfRRH)RT rttt f4ilmf4RK Tggt rtf rt4t3 4 t^rrt?"'j 4 f^Ri 'Jiiuri f4rr 54t<g 4 ^t 

RRftrR % i 

(.2) 55 aTT^RRl Rf f4"ii obli <=t‘ii<* J i qcim ai*4taiT f^ini RT «5iol % Rt RR-fRf'IRR (TSI)(1) R>t 3T487T Rt tjtt 

5ft RTTt f 1 

RFRJ RP fR ft; TTSiFR RTf4Rl4 "5R 5 ki 4 TTJR 7? fR 0,TTl TlfdW TFRR 'Iff! RT Tit Rp 3TRt f445> it TfTT Rt TRTP7T 

RTRRRtt | 

60 . 4mrfr^ 

(1) Rt4r aifRRTCt RT +4rH! % 4tHill Tf|t/4 feRtf Tf?t STfRR 4 A f&RH RTTftRRTV^t fRTTit, r4)R %#ST r4 

rt 'Ji'iqO 44 ^jtrii^ % rrr f^R 4 rt 4 ,si<4t aim'd 1 

(2) (R) TR^5t Rt 4 r% ¥t4RRTP % %4 5/3 fRR R?t 51 4555^jt RTF)if Rt4 TTTTTTsrfTpTT fait R? RTT4 t#5T 
RR 55 RTET4 Tg^t/RfeRW Tjjt 4 ^ET fara4 RF f4y*W fRRT RRT % I 

( RT) RtHITt Tjr£t/4f4R<ri T££t faiTTR affRRRt RT r4rt4 4RTf44R Ft4 RTTTT % RT 4rT 4 TRIR RR 1(4 RTiRT it, % feRj; 
^RlfH^rR RTT TRFR RR opt RTTt73F 557 Rt4r Tjnf %#S5T RTF % %TJ S/3 ftR Rt 51 4 RRT RT% RFit 37^5 Rt RTTR'ft I 

(R) RR I4>4) arfVRlO RT r4rt 4 Rt 4^1 4 FRTRT RT «iol«i PttMl RT5T% RT 4RTRTFR 4 iff aiifll % RR RTT %4t''5T 
RTT fRRRt r4 4rT 4 pRTRT RT RRtfRT fWiRT RRT 4 RT RTTRvt "ft R^ % RF^ %^5T RT? % R5 55> RT^R) ^>(it"S7 
RTT R 5/3 fRR Rfl"RT ^ 4tMl(t I^t/Hf55i<5 ^t RTt tjRR 55•) R5t STyrftT tft ’iK'/ft I 

(R ) 5?I 3TpT57TTt RT 5 i4ri( 1 Rit JH^RflRttf RT pTtri^l R^f RRfR R5t 41*1)0 ^^t/4ft5<*l 4 11 TJR-ft^lR % RR R 

RTRTRRli -RR# R|R[{| ^T/4fespRt T^t % ?{R FR RT RRT RTt RT5 RTRt 5R57T RIMhI ^/4f'5RRl T^t Rt RfRRRR 10 fri 
R- R^RRtR ‘ 1 T?5-f5RR ’ ’ 3TRfq % TJRT % RRITfR RTR it R5T f?RT RITTETT • 

RTR^ Rf fsfi RtRTTt '^^t ■pRRf^lfaR VI'flf % RWtttItR RRRit RRRT ^RT % T?RH RfRtl Rfft RT RRT?ft ^ I 

( 1 ) RfR5#RTR5fardR)RTitT^/4r&RN^Rit5TRfR%4RRT(RTR1!(ftRtTftRf)^ 

RT5J RfR TrFRRTRt RT RRtRRt RT^ 5t ^RTR^ Rt^ ^ 775 RTRlft/Affe^H ^t % %4t 4t RTR % RRR ^ -^tt HftMpRRT 
RTR RTR RR RRrIr ^T?Rf R RR RW ^ % 3R5l 4tRRt/4fe5RR ^t Rfltt 4 ^ 3TRfV Rft f^fjRT R5T 5) 5IU,'ll I 

Til) R^TR r 4 % '<?tRR 4tHl(l/4rs5it?l TgjT RRRJRTftTRT RTRR RT RRJT R?t aim'd l 

(ill) tIrt Rit 7RTR7R PehI pRptitVH^ ski Rl<l PmP^wi RRTR-RR M+<jn 5<5 tft ^ftRTTt/4feRRT ott RTT R575t % I 

(1 \ ) RTRTrt/^feRTRT \jg) Ri) rhiPr RT fRR ^ ■5^41 RT RTR % 5^5 3TfRRTTt RT 5>4 riPI R ^ r 37T7TR RR RRTR-RR 
N'Rtl RTR R fpRl TTR5T % fe RR R? ■^'•^41 RT RT4 4 I'r ^ I 

trRTRTTRT : 

1 fRRfRT Rit tii-flo 5R7 RfRRTTt RT RRtRTTt TtRT 4 m4)5 ^'S RR % Pt>J 20 fs'l RT 41*il0/4p55M RTF RTR ftRT I 
■n-RTT^fr ISO fRR 5R Rf^5 Rt RTtft 11 

2 fRRfRT Rt RKtra 4 RfRRTtt RT r4rt4 4rT 4t 3TTRR ""Jt r 4 % f^TCT 20 fFT R>t 41*HKl/4Ps5»t?i RT RTR pi'll I 

6 1 3TT7TUTTRT i^gi 

(1) flfRRRt R R4RTTt Rt RRTWT^tRRt RRERTEf) 'Miunl 315 RTT% RTR Rt^ RTOTTR^t TtR RFt attTRRRTR 
^RTt 4 rT 3TRfR R?r TRTR 4 Ton) fn R^TR RTfRRlft T5TT RtMITl ^ Rt RT5lfR5 Rft RTRT RT5T ^ I arftTRTTTt RT r4rTT) 54 R5JT 

rt rtR rtrt rrtrttr ^jt r) RRfR i4rrft 4t rrr 90 Irr rt RRRt 4rt r) rrt5 RRf4 % 5 )ttr 360 4tr 4 STpRR R?f '441 1 

RTR^ R^ fR7 3TTRRTfRR RfrfTRftlRt 4 3TTR«T 4t4 R 3TJRKR 4 fRTTt RfRRT4 RT r4r4 Rt tfTT 720 tRT Rt RRfR 5R 
HRI^Tm R5[T rt rrr it I 

rtr rt 4tr f4r 3rf4Rr4 rt r4rt 4 Rt ■jrpft 4tRT4 4; rtr 4 4 4ti % 3TRRtRR 4 r^rbt r4 7 2 o Irr % rtr rttfrrr 
~JR t RaJT RT RR5T t aftT 4t4, RRT Rpj4tRR 4tt TTRR, Mm RRf 4 RR^T f4n fR?tR RTTR r 4 RtRT I 
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( 2 ) 4raj t f y(ft( c t)iO ^r fnfwrT 4 ^h^rt fVt rt^ srptr VI ^ffciomO rt Vt 'W!=m4 (W1 -3-rR ye+n<, VI 

V RTR RT 3*1 V RFl aTOTRTRTT i§£l H'JjT, RTT WRfll % I 

(3) 3i<H!*4K ,J l S£<V VI ^TrIR VrItTR 4n-i r4 4r 'Rtf V4 VlT 'JR JlRiTTRTl ^<^41 VI THqf4 RtI T i ,J | -it V 

fVR ^T?rt Vt WTTrft 1% RTJT TRRR STfRRilfl J7T "Rid 4 tic^n H fV 3TRTRTTR ^<^41 VI *1^0 41 Hit! RT IV 41 aRR 44 riiTRI 4 
a-iriVRRr Vt tV arfy^ifi rt <h4rh1 % Rtrrr 4 rtpt r^ P-Vr 4 4 fV aTOTRRRT f§<41 VI arW Vt rrirt VrRjffe 

% PHU VI 'iliu I 

62. fcJVl*1 3TTcFrf4TRT tSc^el TTSIT f^vlM 

fRRTT orffer^RRt RT +4^R1 Vt 74cTTf>R, Wi, RfTRR Pl’-il'JH, RTR 4 fV4t 344 rr4 RT r4r|(| % RRTR RT t4fV?T 
P^-H RiVt RT P+>41 3i"H % PcHH ^ <11 fV VVl'i RTRiTC % fo#T^ff % 3RJRTT 4l4 SKI Pl u fR fc^RT RTTR, fV4R 

anR-P'-HRi f^dl TTRT 1 r4r ^<41 r 4 RRjft 4t RR <T°t><ll V I 

63. Wtjld 

(I ) 35 i£\ % "^r 4 t^f) rtc 4 W rfV rrt rtt 3tr!r VI '^<^41 rrjt VI ^ <h<+>4I % 14-hV srpItt y*|[fl % rtr 

Vt RRfR RT R'VsiTR 3 TRRTr4rT<T % RRR Vt 4t WpTKrT 11 fV$ 441 3^4R%W 3TfiRilfl 'RT ^4«rifl Vt ^rjof 3Tsrf4 

V 'TKH 12 RFt^ ^4 3 iPM^ h^I pVD I 

(II) Rfjfd tj^ifl Vt f=63ll JH-'I y'tiK RR ^<.41 % 411*4 '4) € I ^IT ^ P'RKI ^^41 %KR®T fV^fl 31-4 3f"6U 

Vt Vt r 4P i T3jjl' ySH ^ik'H “^tW "^4 y^iiK % tit«i 4V Vt *41^i4 'f^rfVwRr ^ yMi”iH^ 4^*1 fVqr "tri ifl i 

64. ?3 s4l ^TT RZKTKrf dlHl 

^TpRRiRp rt ^4-«ik1 VI rt <jkV 4V VI 4" r rt 3hV) 3t4I wkrt Vt '^nxpfl i rrj fV V^ 
3rfN«hi<l rt r^NkI VI H’trprt V 41 <h ‘j^-j 5*1 fll % V ■J'hV 'tii'{41 WWV Vi i),4) TrfVRi Vf'il Vi 3ti arfR^VI rt c t)4 , ®ii-0 
Vr ijrVI ^ V jtkr TqpHRK 59 (4t)(4) V wzrVt VfVr fqVrrfVmrM VI Wn 4 Vk WI: 

3TFI RF fV '3H VI4 '4 rNkI 4V VI 4rT 4 VRTfVfrT FRTT t Vl ^4 3RV ^RT 4fVr (TVlRlf'MW ^4 VI 3lV4 

V Vmr feffR RR 59 V 'TR-'fWR (^)(4) V 3TWI#T RftlrlfVRf % 4TTRT VI W Vi WI : 

'TTtT[ 4 5 41IV 44 =ti4-Nld V 4 4 R 4” '4$! fV Wcl41 V 'W94?l'l 3*1 VI 4 r 1^ KKlKT 4R 41 '’V ft, 3tl 3 I 1 V Kl 11 VI 
fVWtwR ^<^41VI3TV4 V fc4 o_ Vf4 -34 t 'Vi 4 r 41" 41 

65. 4^; VI tj^VI VI 3tV4 V ^ftt w Vr 

f3iR V4 rtrIrtrrNt4VI^4 Vitrr W14k Vi sml VnVV w4 ^ittst t m ^VVI srV w 
V t Vf TJRRT fill fVR RT (jWin*l 4 RIRT <54 V 4i<13 3R4 RrV fVRT 'JTT RVI 

66. ^<^41 Kii ml'*4 sftr hkikI tN 

(i) Wm4 rt rVrrI fVR fVr ^trr rrRrr 414rt <wV Wt rtr V rt?4 rrWrt 4 ■3rVI ^VI 3trr W i 

(ii) 'Wfn4 rt r4rt 4 Pn h fVr rtrr V f^TR 14.414 Wtt rrV rttV rr rr4 Utrr rrVI ^<.41 rr W IVt 

Vrti 

67. RrVrFR RRf4 

( 1 ) Wrr4 RT RrNrI RRiRR RrVjFR 3TRfR V Rm. RTR pi'll cilfV R^ : 

(rt) ^tj4l % 4l<h 3 ih4 ^<i1 rr 4 PiyPVi V fn< j , RR rr rt; rrVritr rr rV RT 
(rt) ^44 Wrr rr; rr rtrrVwr RRRVI 
( 2 ) RrVrtr RRR rH 3TRfR fVR IfRiR VI VrT : 

(rt) WrrV V 4rr 4 rtrt % (4 c i41 r4 4<ski Vt Vtrrtt rtr fVrt 4 Wrt r4 3rVr, Vtr 
(rt) rVrt4 V 4rr 4 rtrt V fVraf r4 rm VI VIsrk w . W 4 Vrrt VI 3TRf41 

( 3 ) RrVtFR RRR RTf TRRfR V VRR 3TfRRR4 RT RTRRT4 RTT RT ^-ul 'KRTR R7 VTRTt V 3TJRR, V iff RTR Vi, MpTCllVlRT 

VrrrrtrVrti 

(4) Vrrr4 rt rtrrt4 Vi titjrr rrVwr ^tVr VI rrrt rk4 ttrr rrV r^ 4 rttR^IVt V fVr Vt Vte Rtrt 


RTTTRl ; 
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mg nr far mfa ' tlffa l nn fa nfanffafa alfalfa! fat nm mfa mfawn w 3 nfaf fat nrfaft i 

(s) fat; Tnn^ fa ffafat ffanmnnnifanniftamffaganfafaafafamftnTTifaqiflfatm*itig»i 3 Tfafanfafa nnpit i 

(6) fattffafatfafaFfanTmfamfafatSTFnfamffamfafaftffmffanr^tfan^mfatfaTlfamqfatTn^faffift 
fa f’H —1 ffam niFT m T%7FT TF wt T Tit ''fa fat <J^t fafa °w4yf-’ , i 31*1 (V nfaf fat WHElt I 

( 7 ) ffafat ifafamfa TT Ti^TKl TIFT nFlfa spJFtn fa muiflm fafa TF fafa «t)l4y?«l W1 nfaf fan mtfall I 

31Wn 7 
ffafaTO 

68 , Hfm ffaffa ttwt fafam 

(1) fafa afafamfa m nfanfa ffafa nfamfa nffan faffa fafa nfafaf mfan srfaPm, 19 S 2 (1952 m 19) fa' fafafan 
m% 3 TTRTT ffanra 't-ttjt fanTjfa nr fat t, mfatTfa nfmnfaffanr Fmtfatni irffarnfanr nfanfai fafa fan i^ft nffanfaffa 
P farm mfa TRTT <HVIC.I-1 STfaflMH fa mmfa fa ":Hgn{ cfall I 

( 2 ) (nr) ^fTcharrft 'Tfar^r ffaffasffa;-5}^^BTfarfanTn, 19S2 (1952nr 19) %^rrfaMf %afarfan^nfamfarsTf^r^rift 
m nfanfat, arffafann fat nra ‘ 6 fa ’ sra mm vifmfa m nfan nrfa m >ro Him* ttrt fanrc: fat n^ nrfanfat farm nfamr, 1995 
fa mfafar nu Yirffanr fafa 1 

(n) tp'tor fanrc fat n^ fa?n ntm 16 wnr, 1995 fannfatfanti 

69 . Tt^TT 

i 1) srffamFt m nrfanfat famfatfnm mr-fafann (2) fa 'njFHF wi fa »fm nr nr fan i 

(2) ffafat fafamft nr mhiFt fat far fat fafa m fa fanqfat fafcrfanTi, 1972 famfafar m ftHfaftsw mq-fafann 

(2) fa wm fat fat arffanr fat, fan fafat 1 

(?) (1) yfafai srffamfa m nrfamfa ffafafaffar ffatfanf fa fa fan. nr fan— 

(nr) famffajffanF 
(fst) 

(n) fafa fa: fibril TF (fai-Mfai ohK u i "4fa SRI SH^far^ri IfalfaoHi 3Tffa e ti|-fl fa HHi"iHq fa 3tgFtR TT 3irfa fan 
fa Tf'iy, 3 Ff(m fa, nr 

(n) m nfa fat fafaF fan Tct nrfa fa nr w nn fafa nr, nr 

(T) tft mf fat fan i jfa fatfa fa T[ 4 , fan nfafai fat farsnF, IfaFrf nmi fa fan Fmffa tt : 

H< r rj, tt ffanrmF fa tw , t ttsht T^TTfanfa fa farT fafamrfat fafa fat w Tfat ffarmnjTn tfanri fafa n^rot 
r farnT fafarr Tn rsm ffa fafa fa mm 4fa fat fnfaT ?■• iffa fat 1 

I 

( 11 ) sfafamfa n mfanfa fat fa? fat Frffa, nfam ■^t mt fat fan S’P-ro 6 TFt% fa ■sTtfarr fa tft fa ffarj rrn 
Trrfat m fanr faf fatfar, fat Tffam is nfafa fa Tn fa ar^nfafar fatnt .- 

Hvnj, nr ffa ntfa ffafat fafamfa nr nrfanfa ^ 30 nt fa sfan^? fat ftn nr fat fa fat nr -sm^ii fa mi fa 30 

irf fa srtfan fan fa mfar nf fa ffar anfa w fa fan fat tf fa afafaffaw nffa m nn farm : 

nrnj nr ffa ffafat irffarnfa fa fann fa far mm mnfa qki ffar nn faffan fam nr aunffar fan ; 

nmj nr fat % ffafat nfanfa fa fafan fa mm fat w ffan nfa fa n^n fa %tt a^m, fanffajfn, 

wmn fan nnTfn, fan fat nm fat, fanrfa 12 nrfati fa farm far, TFifaFR (100%) famfa nfa m fnfan 
nfa faffa fwr nfaf m faftnr farm 1 





[■HPT III—qm 4] 


■*4KcT qiT TTWT? : 3 TOT^i< u i 
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70, fWTT WTP 


(1) yftfa srfaqftl qr q-.*fai<l 3r-iftl (ftyfai % hh^ snpjql in 4 ftpr qr^ mh 4 "414" fa Had qq 4 44 41 sr# fqqrq 
t*ib 4t 4mi 44 tt 4ft 44 Tftn fqqm qqrq wi mq ^nq #f 1 4 q4 fa^fai qifftqqft 414§fe qqi ftra; wt 1 

( 2 ) 4ft arfa^Kl “®u «ti*tai<l 41 i*«(i ^l< s^Hdi fftdlW PIH "Svrf q|q>i 4 stH<4l qqppl 41qq o^b 3^*# -i^l 4 ^ I y,- 1 n 
,j H <i =ti f4 qq 44 4t ^q it* 3 ! % fau qqqr qq] ^ni f4 qq Hftqdb 4 44 (441 41 qp# 4" qfftqftl qT qrftqftl 4t 
"*rH Th^ih f*nq4" W x*pk 4 nftqdi =b<H 41 apJRfq i4l ftl 'Siiu'il fanR f4 4qt fa41 ftqiqq 4 fay, 4fa 4t ciimci 4" *|R54 I 


4if arfaonid qr q444 4 t 44 4 fani 41 '■biqfaq qT wist 4* ■p^i-iinRi faqi qn qqqT 4 i 
72 . 1414^41 qq ^rr qf ^ ^ 4tr aimm 


(1) sqqfft bM'H-biHq TT 44 &i5^71 "FT (iifa "Wq qq Hsft % 4l -i-ifal TT*T 4 Tfq faPl'HHl" % 3H«|41 4[ MI J ^ qqd "^TT 
54 faqifain qqft 4 faiM, i q y '-i ^-. 4l I 

(2) qiqr qrcqqc, m qr41 41 aqqaqwr qq4, 44 4 wift qrftr % qrc ti fftfftqqf 41 "swoti qq qqqfl % i 

73. f4TTH 24 !t'HTP jf^Rlf 

(i) fftfqqqqfal 4 f441 qr Wm qqqq qftfa 4m, fqfqqq, qqfqqq qT 1441 w: qqqr wt qn 4ft mqq 
4 tr 144rwT?fl 4 wfa 44 % 4ftq qrftl mm 4 41 44 qq qftrqqftqf aflr qF^^rrlT 1 ?! -^7: ^tpi 4l, IfaTF^T 14^ 

fi 


( 2 ) TjTf fdi’H'i 4 qq f'lt'Wi 3M«<4f 4^d4o (fa ,"tp qr41 qftqftqft^4 J 
4 fan# 14 tt qqt qi 41 qrql wcjftl i 


ar^-i 
[fftftrqq is 4a] 
fftwi 3^1r *il*j|41qdi 4t 41 n*jii 


wqq: 

14i4: 

4 ..qlqqr aqTTT/qnqT 4 fa 4 444 ^rfaaiiO qi ^4^41 4 4 44 444 41 gi<i 

qrfai qnqfaq 4 44f4i qr ft*# 4 4 tc "^t 4 3r4f4r q44f 4 ep+iigO, qiqffa^rn qqr qqftrq giviMfli 4 ftrqrl# 4ft: ^ 
qftqT/qrftnt i 

4 a# 4lw qqm/qq4 4.14 4 3«w 44 4 qrrftf 4 qqfftq qlt^ Tjqqr qt qq?r 444qTq 44r qn4 qi4144 °Hfai 
4 44f4r fa 41 q>pf 4 qft 4 4H T^qq ^q4 ftrq 'fqfqqf qq 4 "q si ^ ^fai q4 q 4 qqq - q4nT/q4414ft q 4 Iftn f4q qn4 
4t ^iqrrfFf Tftrr/Tjril afft q 41 qqq 44 4 srfqqiK 41441 qpl qr i ^4q?Tf4qq q'qiftq 34t q 41 qqq 44 4 qftlqR 4 4q*4 qr 
qqq 44 ar qiq 44 qq% qr4 fa^ii ^fan 4 fa4l qqftqR qq fqftajq qq4 q4 st^ 1 # qftqi/qftftl i 


F<qm: 
■'jq qiq : 

M?HIH : 

41 qqf8 TrtqitiTfftT— 

7TqT^ : 
qq qm : 

qqqR : 

qTqwql (qror qqqR 4 ftmf 4 sr^qq f4qi qrn^) 
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II 

[ftf™ 5(4) ^'] 

TlfU^nfr TT Tf fT^T TEETIJTET TTFTT 'TfWTT ITT 

1. if sft/TsflHfllTjTo..Pi^fciRan i 4'h ,J u °h<m^/ s tHfll T; 

(i) mfa$ ii 

(ii) ^ fa faqiffc d it 3fE TT^ R^/rftT 11 

(iii) <-15 •T'l 0 .^ °hPi i i ff Piqis fam1 ? 'Hfa/ m cil 'Jilfaa i? I tjjtt 3TT SH^nfa 3TT 'HH , 4 % I 

(iv ) w-'q-'mlfn -ft^T -am?, i 

2, 4* -H AM Pi Na I ^ yRifli'1 «tKai/°tKfll ’hV-c'ii ^ioh if 3TT7 if<l F'lyRw % 'H^'qiq^'^T <Hh <J il % ■qfi) 3TT^ 

Tt if* A^l E ■4<Sli'KI fofilj. % fr^T TrR^pfl ^‘ii/^'fl I 

fafaw, : 


Tjrfmw: 


3T^fr—m 

wf T3 

WH ^ mI^uII 

[faPp-w 70 ^a] 


■wiFT : 
ftpTW : 

if", 3-(E|)f,■Kiini'0, .Tf^T if PiyRKi % >;4^5RI MIT’ll «ti<oi/<tj<((l fti. (F®nT) 

.(friar) fTTiR wn 11 

2. *^3fl WFT ^FR'jfR 11 

3T 

F«IR ^ff aiff 11 . ('P4TT) . (frlNT) t TF^ 

. (F*IFT) 3?T fi^Rinafl =w j il if 3M Piqi+I WR ElEo frvHi T T3T if I 


T7T TR : 

TTTPT sftr Pr^fra 3>f y^ifn : 
farfr^ 3it wra .- 

r-taiSR : 

*^1 NT 7 ^ ^T iff 3TT3 ^ I 

fa. TFTT ERFTfir, 3T«TO 
[faum III/IV/3T7TTO/261/2000] 














[1^111—75^4] 


HTT5 
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NORTH MALABAR G RAMIN BANK 
NOTIFICATION 

Kannur, the 9th February, 2001 

North Malabar Gramin Bank (Officers am) Employees) Service Regulations 

No. 1 737/Gen/171/PAIRD/2001. —In exercise of powers conferred by Section 30 of the Regional Rural Banks 
Act, 1970 (21 ofl976 )the Board of Directors of North Malabar Gramin Bank after consultation with the Syndicate Bank 
being the Sponsor bank and the National Bank for Agriculnire and Rural Development and with the previous sanction of 
the Central Government hereby makes die following regulations namely North Malabar Gramin Bank (Officers and 
Employees) Service Regulations, 2000 

CHAPTER-I 


PRELIMINARY 


1. Short title, commencement and application: 

(i) These regulations may be called North Malabar Gramin Bank (Officers & Employees) Service Regulations, 2000 

(ti) These regulations shall come into force on (Date of publication in Gazette of India) 

(iii) They shall apply to every officer and employee of the Bank 

Prm ided that they shall not apply, except as otherwise provided in these regulations or to such extent as may be 
specifically or generally specified by the Board to 

(a) a person employed temporarily on daily wages or to such person engaged on contract 

(b) a person on deputation from Sponsor Bank or die Central Government or the State Government or any other 
organisation 

2. Definitions 


In Ihcse regulations, unless there is anydiing repugnant to die subject or context — 

(a) "Act" means die Regional Rural Banks Act, 1976 (21 of 1976); 

(b) "Appointed date" means the first day of September, 1987, 

(e) ' AppoindngjAuthority " means die audiority prescribed in Regulation 5(1), 

(d) "Area Manager" means an officer holding the charge of Area Office for the time being; 

(e) “Bank" means I lie North Malabar Gramin Bank established under Sub-Secdon (1) of Section 3 of die Act; 
(0 “Board" means the Board of Directors of the Bank, 

(g) " Branch Manager” means an officer holding charge of a branch for the time being; 

(h) “Calendar Year" means die period commencing from the 1 st day of January of an year and ending widi 
71 st day of December of such year; 

(i) “Competent Authority" means die Chairman in die case of officers and die officer designated by die 
Chairman hi die case of employees, 

(j) “duty r " includes 

(a) service as a probationer; 

(b) period during u liich tin officer or employee is on joining time, 

(c) period spent on casual leave, special casual leav c duly audiorised by die Competent authority; and 

(d) period spent on (raining while in service, 

(k) “emoluments" menus die aggregate of salary' and alloyvances, if any; 
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(1) "employee" means a person appointed to any of the posts specified in Regulation 3 (a)(2) and (3), and 
includes such employees whose services are temporarily lent to other organisations; 

(m) “family” means and includes the spouse of the officer or employee (if the spouse is also not the officer or 
employee of the bank) and children, parents, brothers and sisters of the officer or employee wholly depen¬ 
dent on the officer or employee but shall not include a legally separated spouse; 

(n) "Officer” means a person appointed to any of the posts specified in Regulation 3(a)(1), 

(o) “Pay" means basic pay drawn per month by the officer or employee in a pay scale including stagnation 
increments and any part of the emoluments which may specifically be classified as pay under these 
Regulations; 

(pi “Salary” means the aggregate of pay and dearness allowance, 

(q) " Sponsor Bank” means the Syndicate Bank; and 

(r) “ScniorManager” meansanofficernotbelowtherankofofficerinScalellholding charge of a department 
in Head Office 

CHAPTER-H 

CLASSIFICATION OF OFFICERS AND EMPLOYEES, APPOINTMENT. PROBATION AND TERMINATION OF 

SERVICE 

3. Classification of officers and employees 

(a) The officers and employees of the Bank shall be classified as follows 

(1) Group A-Officer Cadre 

(i) Scale I 

(ii) Scale II 

(iii) Scale III 

with designation in relation to any of the scales 

(i) Officer 

(ii) Branch Manager 

(iii) Area Manager 

(iv) Senior Manager 

and such other scales or designations as may be specified by the Board from time to time with the approval 
of the Central Government 

(2) Group B-Clerical Cadre 

Clerical staff, namely Clerk-cum-Casluer, Clerk-cmn-Typist Stenographer and such other categories as may 
be specifiedbv the Board from time to lime with tire prior approval of the Central Government. 

(3) Group C-Subordinate Cadre 

Subordinate staff, namely Messenger, Messengcr-cum-Swecper,Driver, Driver-cum-Messenger. Part-time 
Messenger-cum-Sweeper, Security Guard and such other categories as may be specified by the Board from 
time to time with Hie prior approval of the Central Government 

(h) Nothing in this Regulation shall be construed as requiring the Bank to have at all times all the cadres or 
categories of tire officers or employees serving the Bank 

4. Temporary employees 

Notwithstanding anything to the contrary contained in these Regulations, the Chairman may, subject to such 
general oi specific instructions as may be issued bv the Board from time to time engage persons in Clerical Cadre and/or 
Subordinate Cadre on ad hoc and/or temporary' basis for a period not exceeding (SO days in a year to meet any exceptional 
need or circumstance 










[•‘mill—73^4] 


'TOT T3 WTO : 5WWI 
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Provided that such appointments on ad hoc and/or temporary basis shall be made in consultation with the 
Sponsor Bank. 

5. Ap]>ointment in the Bank’s Service 

(1) The Chairman shall be the Appointing Authority in respect of Officers. The General Manager shall be the 
Appointing Authority in respect of employees. 

Prov ided that if there is no incumbent in the post of General Manager, the Chairman shall be the Appointing 
Authority in respect of employees also. 

(2) All appointments in tire Bank shall be made in accordance w ith tire rules framed by the Central Government in 
terms of Section 29 of the Act save as provided in Regulation 4. 

(3) Every officer or employee on his first appointment in the service of the Bank, shall be required to produce a 
certificate of fitness by the medical authority as may be prescribed or recognised by the Bank. 

(4) (i) Disqualification—No person.— 

(a) who has entered into or contracted a marriage with a person having a spouse living, 

or 

(b) who having a spouse living have entered into or contracted a marriage with any person shall be eligible 
for appointment to the said post; 

Pro\ ided that the Appointing Autltority may if satisfied that such marriage is permissible under the personal law 
applicable to such person and the other party to the marriage and that there are other grounds for so doing exempt from the 
operation of this Rule, 

(ii) Declaration 

E\ cry officer or employee on his first appointment in the serv ice of die Bank shall furnish a declaration about his 
marital status as per Schedule 11. 

<>. Scales of Pay and Allowances 

The scales of pay, allowances and increments of an officer or employee appointed to a post in any of die Groups 
i ct erred to in Regulation 3, shall be such as may be determined by the Central Government from time to time under Sub- 
Section (1) of Section 17 of the Act. 

7. Commencement of Service 

Sen ice of a person appointe j in dig Bank shall commence on the working day on which he reports for duty on a 
post in accordance with die terms and conditions of die offer of appointment made to him; 

Pro\ ided diat in die event of his joining in the afternoon of such working day. he shall not be entitled to draw pay 
and allow nnccs for dial day. 

H. Probation 

(i) An officer directly appointed in Scale I shall be on probation for a period of two years, which shall be 
extendable by die Appointing Audiority for a period not exceeding one year. 

(ii) An employee promoted to a post in Scale 1 of Officer Cadre shall bebn probation for a period of one year 
which shall be extendable by die Appointing Authority for a period not exceeding six niondis. 

(iii) An officer promoted in higher scale sliall be on probation fora period of one year which shall be extendable 
by die Appointing Authority for a period not exceeding six months. 

(i\) (a) An employee directly appointed in Clerical or Subordinate Cadre shall be on probation fora period of 
one yearvvliich shall be extendable by die Appointing Audiority for a period not exceeding six months. 

(b) An employee in Subordinate Cadre promoted to a post in Clerical Cadre sliall be on probation for a 
period of six months which shall be extendable by die Appointing Audiority for a period not exceed 
ing diree months. 
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(v) Prob ation period in cas t of an officer or et nployee shall be liable tobe extended within tlie perm irsible limits 
to the extent of extra ordinary leave ava iled of by him t >r if in the opinion of Appointing Authority his 
performance was dissatisfactory during such period. 

9. Confirmation 

(i) An officer or employee shall be confirmed in the Bank's service if in the opinion of the Appointing A ithority. 
Hie officer or employee has satisfactorily completed hisprobatioi ■. 

(ii) Where during the period of probation, including the period of c xtension of probation, if any, the Ap, minting 
Authority is of tlie opiition that the officer or employee is not fi t f or confinnation in the said post. 

(a) In the case of a directly appointed officer or employee h is services may be terminated after giving one 
month’s notice or pay in lieu thereof. 

(b) In the case of an officer or employee promt ted from tlie Ban i's service he may be reverted to the posi from 
which he was promoted. 

111. Termination of Service by Notice 

(I )(a) No officer or employee shall leave or discontinue his service in, Vie Bank without first giving notice in wri ting 
to the Appointing Authority of his intention to leave or discontinue his send :c or resign. 

(b) The period of notice required shall be:— 

(i) Three months in the case of an officer and 

(ii) One month in the case of an employee 

(c) In case of breach by an officer or employee of Sub-Regulation (1 )(i >), he shall be liable to pay to the Bank as 
compensation, a sum equal to Iris pay for the period of notice required of him 

(2) Notwithstanding anything to the contrary contained in Sub-Regu' ition (1) an officer or employee againsit 
whom disciplinary proceedings are pending, shall not leave, discontinue or resigi. from his service in the Bank without the 
prior approval in writing of die Appointing Audioritv mid any notice of resignation given by such officer or employee: 
bclorc or during die disciplinary proceedings shall not take effect unless it is; a cceptcd by the Comptent Authority. 

Explanation: 

Disciplinary proceedings shall be deemed to be pending against ar. officer or employee for die purpose of this; 
Regulation if he has been placed under suspension or any notice has been issued to him to show cause why disciplinary 1 
proceedings should not be instituted against him until final orders arc passed by the Competent Authority. 

11. Sujienmnuation and Retirement 

(I) (i) An officer or employee shall retire or completion of 1 60 years of age. 

Provided that the Chairman may at his discretion, on recommendation by die Special Review Committee as 
provided hereinafter in Sub-F.cgulation (2) retire an officer or employee al any time after completion of die 55 years of age 
or after dte compledon of 30 years of the total sendee in die Bank, whichever is earlier. 

Provided further that no officer or employee shall be retired under this Sub-Regulation uni,ess notice in writing has 
been served on him atleast three months in case of an officer and one month in case of an employee in advance or an amount 
equivalent to dirce months pay in case of an officer and one niondipay in ease of an employee shall be given to such officer 
or employee in lieu thereof. 

Provided also that an officer or employee aggrieved by the order of die Chairman, as provided in Sub-Regulation 
,/ V may within one moridi of the passing of die order give in writing a representation to the Board against the decision of 
the t,>timiaii and on rec eipt of such representation die Board shall take a decision within a period of three mondis. Where 
the Boai^ decides that the order passed by die Chairman is not justified, die concerned officer or employee shall be 
reinstated as if the Chairman had not passed the order. 

(^) Tlie Chairmt in shall constitute a Special Review Committee consisting of not less dian diree members of die 
Board to review whether an officer or employee should be retired in accordance with the Sub-Regulation (1) such commit¬ 
tee shall from time to time, review the case of each of such officers or employees and make recommendation to the 

Cliainnan. 








Explanation 

For the purpose of thiis Regulation the officer or employs ' whose date of bi rth is first day of month will retire on superan¬ 
nuation on tire last dav of the previous month on which l.t completes the age' of superannuation, The officer or employee 
who attains the age of superannuation on a day other than he first day during a calendar month shall retire on tire last day 
ol that month 

CH Ai^TER-HI 

RECORD OF SERVICE. SENIOR IT Y. PROMOTION AND, REVERSION 

12. Record of Service 

A rccoird of service shall be maintained by the Bank in respect of each officer c -r employee at such place orplaccs 
and shall be kepit in such form and shall contain such informa tion as may be specified fix m time to time by the Bank. 

13. Seniority 

(i) The Bank shall maintain separate seniority lists for ea< h cadre of officer or employee' and category-wise seniority 
lists within a cadre, subject to the provisions of Sub-R emulations (ii), (iii), (iv) and A ) and such instructions and 
guidelines as may be issued by the Board from time to t ime. 

(ii) The seniority lists shall be reviewed and updated at suci' intervals as may be decided by tire bank and circulated 
amongst the officers or employees as the case may be. 

(iii) (a) The seniority of apromotee officer or employee in a cache or scale shall be reckoned w Hh reference to tire date 
of his appointment in that cadre or scale. 

(b) Where there are two or more promotee officers or emp! oyees of tire same length of sei v Ice in that cadre or 
scale, there inter-se seniority shall be reckoned with reference to their seniority in the immediai tly preceding cadre 
or scale, 

(c) Where there are two or more promotee officers or employees having the same length o/ service in such 
preceding cadre or scale, their seniority shall be determined with reference to their seniority in the immediately 
preceding cadre or scale, as the case may be. 

(iv) The inter-sc seniority of the erstwhile Field Officers or Accountants vis-a-vis the Branch Managers who were, in 
the service of the Bank on the date on which the revised pay scales circulated by the Ministry of Finance 
Department of Economic Affairs, Banking Division, NewDellii letter No. F.2./17/79-RRB dated the 29 April, 1980 arc 
adopted by the Bank, may be so reckoned that all erstwhile Field Officers and/or A ccountants rank junior to all the 
then existing Branch Managers : 

Provided that the inter-se seniority of officers or employees amongst themselves v/ithin a cadre or scale' as existing 
immediately prior to the Government letterNo. ll-3/90-RRB(I)dalcd22 February', 1991 shall remain the same. 

(v) The inter-se seniority of officers or employees directly recruited in a batch to any cadre or scale shall be reckoned 
w ith reference to the rank allotted to them at the time of their selection: 

Provided that if officers or employees recruited under the general or reserved categories arc allotted to the Bank, 
(lie inter-se seniority amongst the candidates so allotted who joined on tire same date shall be determined in 
accordance with the marks obtained by such candidates without adding notional marks for the reserved category. 

14. Promotion 

All promotions shall be made at tire discretion of the Bank and no officer or employee shall claim as a matter of right 
lo be promoted to any post or cadre. 

Provided that promotions of officers or employees in the Bank shall be made in accordance with the rules framed 
by the Central Government in terms of Section 29 of the Act. 

15. Reversion 

An officer or employee who has been appointed to officiate in a higher cadre or scale or where confirmation in a 
higher cadre or scale is subject to the undergoing probation for any specific period or otherwise, shall be liable to be 
reverted without notice at any time where he is so officiating or undergoing probation. 
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CONDUCT. DISCIPMNE AND APPEALS 

16. Scope of an officer'* or employee* service 

Every officer or employee siall be a whole-time officer or employee of the Bank and shall be at the disposal of the 
Bank, and he shall serve the Bank irits business in such capacity and at such place as he may. from time to time, be directed 
by any person or persons under wiose jurisdiction, superintendence or control he may, for the time being, be placed. 

17. Liability to abide by the relation* and orders 

Every officer or emaoyee of the Bank shall conform to and abide by these Regulations, and shall also observe, 
co mply with and obey all o^ers and directions which may, from time to time, be given to him by any person or persons 
under whose jurisdiction, aperintcndence or control he may, for the time being, be placed. 

18. Obligation to mtdnrin secrecy 

Every officer* 1- employee shall maintain the strict secrecy regarding the Bank’s affairs of its constituents and shall 
not divulge directly < indirectly, any information of a confidential nature either to a member of the public or to the Bank’s 
staff, unless compded to do so by judicial or other authority or unless instructed to do so by a superior officer in the 
discharge of his dries. To signify this every staff shall subscribe to a declaration in Schedule No. 1. 

19. Obligation <* Promote the Bank’s interest 

£ ve y rffleer or employee shall serve the Bank honestly and faithfully, and shall use his utmost endeavour to 
promote th r inercsts of the Bank and shall show courtesy and attention in all transactions and dealings with officers of 
Govemni‘ nt -Bank’s constituents and customers. 

20. Contribution to Press, Radio, etc. 

Ni officer or employee shall contribute to the press or radio or television, etc., anything relating to the affairs of the 
r ik v\ itlout the prior sanction of the Competent Authority or without such sanction make public or publish any docu¬ 
ment piper or information which may come into his possession in Iris official capacity. 

21. Officer or employee not to seek outiide employment or business or to promote family business 

No officer or employee shall accept, solicit or seek any outside activity, employment or office whether stipendary 
or honorary without the previous sanction of the competent authority ; 

Provided that an officer or employee may, without such sanction, undertake honorary work of a social or charitable 
nature or occasional work of a literary, artistic, scientific, professional, cultural, educational, religious or social character, 
subject to the condition that his official duties do not thereby suffer: 

Prov ided further that he shall not undertake or shall discontinue such work if so directed by the Competent 
Authority. 

I 'xplanahon : 

(i) Every officer or employee shall report to the Bank if any member of his family is engaged in a trade or business or 
owns or manages insurance agency or commission agency. 

(ii) Canvassing by an officer or employee in support of the business of insurance agency or commission agency, 
owned or managed by a member of his family shall be deemed to be a breach of this Sub-Regulation. 

(iii) No officer or employee shall without the previous sanction of the Bank except in the discharge of his official 
duties, takepariin the registration, promotion or management of any bank or other company which is required to 
be registered under the Companies Act, 1956 (1 of 1956) or any other law for the time being in force or any 
cooperative society for commercial purposes. 

Provided that an officer or an employee may take part in registration, promotion or management of a cooperative 
society registered under the Cooperative Societies Act, 1912 (2 of 1912) or any other law for the time being in force, 
or of a literary, scientific or charitable society registered under the Societies Registration Act, 1860 
( 21 of 1860) or any corresponding law in force. 

(tv) No officer or employee shall accept any fee for any work done by him for any public body or any private person 
w ithout the sanction of the Competent Authority. 
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22. Officer or employee not be absent from duty without permission or be late in attendance 

(i) An officer or employee shall not absent himself from his duties without having obtained the permission of the 
Competent Authority, nor shall be absent himself in case of sickness or accident without submitting a proper 
medical certificate, 

(ii) An officer or employee who absents himself from duty without leave or overstays his leave, shall not be entitled 
lo draw any pay and allowances for the period of such absence or overstayal, and shall be liable to such 
disciplinary measure as the Competent Authority may impose: 

Provided that the Competent Authority may condone such absence or overstayal, if he is satisfied that the Officer 
or Employee has remained absent or overstayed his leave under circumstances beyond his control and direct that such 
absence or overstayal be regularised by admissible leave. 

23. Absence from station 

An officer or employee shall not absent himself from his headquarters overnight without obtaining previous 
sanction from the Chairman, if he holds the charge of a Branch or the Officer-in-charge or Branch Manager, in other cases. 

24. Prohibition to accept gifts and dowry 

(i) An officer or employee shall not solicit or accept or permit any memberofhisfamily orany otherperson acting 
on his behalf to accept any gift from a constituent of the Bank or from any subordinate officer or employee. 

(ii) No officer or employee shall, 

(a) give or take or abet the giving or taking of dowry; 

or 

(b) demand directly or indirectly from die parents or guardian of a bride or bridegroom, as the case may be, any 
dowry, 

Explanation . 

For the purpose of this Regulation, dowry has the same meaning as in the Dowry Prohibition Act, 1961 (28 of 1961). 

25. Speculation in stocks, shares etc. 

An officer or employee shall not speculate in stocks, shares, securities of any institution or commodities of any 
^description : 

Provided that nothing in this Regulation shall be deemed to prohibit an officer or employee from making abonafide 
investment of his own funds in such manner as he may wish. 

Explanation . 

Frequent purchase or sale of stocks, shares or securities of any institution or commodities of any description shall 
be deemed to be speculation for the purpose of this Regulation. 

26. Restrictions on lendings, borrowings and investments 

(I) No officer or employee shall, in his individual capacity: 

(i) borrow or permit any member of his family to borrow or otherwise place himself or a member of his family 
under a pecuniary obligation to a broker or a money lender or a subordinate officer or employee or any 
person, association of persons, firms, company or institution whether incorporated or not having dealings 
with the Bank; 

(ii) buy or sell stocks, shares 'or securities of any description without funds to meet the full cost in the case of 
a purchase of scrips or delivery in the case of a sale; 

(iii) incur a debt at a race meeting; 

(i\) lend money in private capacity to a constituent of the Bank or have personal dealings with such constituent 
in tire purchase or sale of bills of exchange. Government paper or any other securities; and 

(v) guarantee in private capacity the pecuniary obligations of another person or agree to indemnify in such 
capacity another person from loss except with the previous permission of the Competent Authority : 
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Provided that an officer or employee may give to or accept from a relative or personal friend a purely temporary 
loan of a small amount free of interest or operate a credit account with a bona fide tradesman or make an advance of pay to 
his private employee. 

Provided further that an officer or employee may obtain a loan from a cooperative credit society of which he is a 
member or stand as surety in respect of a loan taken by another member from a cooperative credit society of which he is a 
member 

(2) An officer or employee shall so manage his private affairs to avoid insolvency or habitual indebtedness. An 
officer or employee who is in debt shall furnish to the Competent Authority a signed statement of his position half yearly 
on die 30th June and 31 December and shall indicate in die statement the steps he is taking to rectify his position. An officer 
or employee who makes a false statement under this Rule or who fails to submit the prescribed statement or appears unable 
to liquidate his debts within a reasonable time or applies for the protection of an insolvency court shall be liable to 
dismissal 

Explanation 1 : For the purpose of this Rule an officer or employee shall be deemed to be In debt if his total 
liabilities, exclusive of those which are fully secured, exceed his substantive pay for twelve months. 

Explanation 2 . An officer or employee shall be deemed to be unable to liquidate his debts within a reasonable 
time if it appears, having regard to his personal resources and unavoidable current expenses, that he will not cease to be in 
debt within a period of two years 

27. Movable, immovable and valuable property 

(1) Ev ery officer on his first appointment shall submit a return of his assets and liabilities giving full particulars 
legardmg 

(a) die immovable property, inherited by him or owned or acquired by him or held by him on lease or mortgage, either 

m his name or in the name of any member of his family: 

(b) shares, debentures and cash including bank deposits inherited by him or similarly owned or acquired or held by 

him. 

(c) oilier movable property inherited by him or similarly ow ned or acquired or held by him and. 

(d) debts and other liabilities incurred by him directly or indirectly 

Pi ov ided that in die case of an officer who is already in service in die Bank on the date these Regulations come into 
lorcc shall submit a return in term of diis Regulation w ithin three months of coming into force of these Regulations, the 
i etum being w ith reference to die assets and liabilities as enumerated above, of die officer on die date of these Regulations 
come into I'oicc 

(2) Ev erv officer shall submit a return of die immovablc/movable property to die Bank as on 31st March of each 
\ car before 7()th April of that year. 

(3) No officer shall except vvidi the prior intimation to die Competent Audiority acquire or dispose of any iminov- 
,ib le property by lease, mortgage, purchase, sale, gift or otherwise eidier in his own name or in the name of any member of 
lus lainilv 

Pro\ ided Uiat die previous sanction of die Competent Audiorily shall be obtained by the officer if any such 
liansaclions is. 

(a) vv idi a person having official dealings widi die officer 

(b) otherwise dian dirough a regular or reputed dealer 

(4) Every officer shall report to the Competent Audiority every transaction concerning movable property owned 
oi hcldbv him eidier in his name or in the name ofa member of his family if die value of such a property exceeds Rs 10,000' 

Ptov ided that the previous sanction of the competent Audiority shall be obtained if any such transacdon is: 

(,i) with a person having official dealings with the officer 

OR 

(b) otherwise dian through a regular or reputed dealer 
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(5) Notwithstanding anything contained in the forgoing Sub-Regulation the Competent Authority may at any 
lime, by general or special order require an officer or employee to furnish within a period to be specified in the order a full 
and complete statement of such movable or immovable property held or acquired by him or on his behalf or by any member 
of his family as may be specified in the order and such statement, if so required by the bank, include the details of the means 
by which or the sources front which such property was acquired. 

2tt. Restrictions regarding marriage 

(1) (i) No officer or employee shall enter into, or contract, a marriage with a person having a spouse living, 

(i i) No officer or employee, having a spouse living, shall enter into or contract, a marriage with any person: 

Provided that the Competent Authority may permit an officer or employee to enter into or contract, any such 
marriage as referred to in clause (i) or clause (ii) if it is satisfied drat: 

(a) Such marriage is permissible under the personal law applicable to such officer or employee and llie other 
party to the marriage; and 

(b! there are other grounds for so doing. 

(2) An officer or employee who has married or marries, a person other than of Indian nationality shall forthwith 
intimate the fact to the Bank. 

2‘). Officer or employee arrested for debt or on a criminal charge 

(11 An officer or employee who is arrested for debt or on a criminal charge or is detained in pursuance of any 
process of law, may, if so directed by the Competent Authority, be treated as being or having been under suspension from 
the date of bis arrest, or as the case may be, of his detention, upto such date or during such period as the Competent 
Authority may direct: 

Provided that in respect of the period in regard to which he is so treated he shall be paid subsistence allowance as 
specified in Regulation44. 

(2) Any payment made to an officer or employee under Sub-Regulation (1) shall be subject to adjustment of Ms pay 
and allowances which shall be made according to the circumstances of the case and in the light of the decision as to whether 
such period is to be accounted for as a period of duty or leave : 

Provided that full pay and allowances shall be admissible only if the officer or employee— 

(a) is treated as on duty during such period, and 

(b) is acquitted of all charges or satisfies the Competent Authority, in case of his release from detention or his 
detention being set aside by the Competent Court, that he had not been guilty of improper conduct resulting 
in his detention. 

(3) (a) An officer or employee shall be liable to dismissal or to any of the otherpenalties referred to in Regulation 
3 8. i f lie is committeed to prison for debt or is convicted of an offence which in the opinion of the Competent Authority, 
either inv olves moral turpitude, or has a bearing on any of the affairs of tire Bank or on the discharge by the officer or 
employee ofhis duties in the Bank, die opinion in this respect of the Competent Authority shall be conclusive andbinding 
on the officer or employee. 

(b) Such dismissal or other penalty may be imposed as from the date ofhis committal to prison or conviction and 
nothing in Regulation 38 shall apply to such imposition. 

(4) Where an officer or employee has been dismissed in pursuance of Sub-Regulation (3) and the relative convic¬ 
tion is set aside by a higher court and the officer or employee is honourably acquitted, he shall be reinstated in serv ice. 

(5) Where the absence of an officer or employee from duty is without leave or his overstayal is due to his having 
been arrested for debt or on cimiinal charge or to his having been detained in pursuance of any process of law, the 
provisions of Regulation 22 shall also apply, and fortlie purpose of that Regulation as so applied, die officer or employee 
shall be treated as having absented liimself without leave or as the case may be, overstayed otherwise than under 
circumstances beyond his control. 

3(1. Prohibition against participation in politics and contesting elections 

No officer or employee shall take an active part in politics or in any political demonstration or contest election as 
member for a Municipal Council. Zila Parishad, District Board or any other local or Legislative Body. 
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31. Prohibition against joining certain associations, strikes, etc. 

(1) No officer who is not a workman’ within the meaning of the Industrial Disputes Act, 1947 shall,—- 

(a) become or continue be a member or office bearer of, or be otherwise directly or indirectly associated with, 
any trade union of the employees of the Bank who are workman’ within the meaning of that Act, or a 
federation of such trade unions, 

(b) resort to, or in any way abet, any form of strike or participate in any violent, unseemly or indecent demon- 
strationin connection with any matterpertaining to his conditions of service or the conditions of service of 
any other employees of the Bank. 

(2) I n relation to any employee who officiates in a grade or post which is not a grade or post of a workman’ as 
aforesaid, this Regulation shall also apply so long as such employee officiates in such higher grade or post. 

(1) No employee shall join or continue to be a member of an association, the objects or activities of which are 
prejudicial to the interest of sovereignty and integrity of India, the security of the state, friendly relations with foreign 
Slates, public order, defamation or incitement to offence. 

32. Giving evidence 

(i) No officer or employee shall, except with the previous approval of the Competent Authority, give evidence in 
connection with any enquiry conducted by any person, committee or authority. 

(ii) Where any approval has been accorded under Sub-Regulation (i). no officer or employee giving such evidence 
shall criticise the policy or any action of the Central Government or of Stale Government or of the Bank. 

33. Function in honour of officer or employee 

(i) No officer or employee shall, except with the previous sanction of the Competent Authority, receive any 
complimentary or valedictory address or accept any testamonial or attend any meeting or entertainment held in his honour 
or in the honour of any other officer or employee : 

Provided that nothing in this Sub-Regulation shall apply to: 

(a) a farewell entertainment of a substantially private and informal character held in honour of the officer or 
employee or any other officer or employ ee on the occasion of his retirement or transfer or any person who has recently quit 
(lie service of the Bank; and 

(b) the acceptance of simple and inexpensive entertainment arranged by association of officers or employees. 

(ii) (a) No officer or employee shall cither directly or indirectly exercise pressure or influence on any officer or 
employee to induce or compel him to subscribe towards any farewell entertainment. 

(b) No officer or employee shall collect subscription for farewell entertainment from any intermediate or lower 
grade officer or employee for the entertainment of any officer or employee belonging to any higher grade. 

34. Canvassing 

No officer or employee shall bring or attempt to bring any political or other outside influence to bear upon any 
superior authority to further his interests in respect of matters pertaining to his service in the Bank. 

35. Subscriptions 

No officer or employee shall, except with the previous sanction of the Competent Authority, ask for or accept 
contributions or otherwise associate himself with the raising of any funds or other collections in cash or in kind from 
constituents or customers in pursuance of any objective whatsoever. 

36. Consumption of intoxicating materials 

An officer or employee shall— 

(a) strictly abide by any law relating to intoxicating drinks, drags or other materials in force in any area in which 
he may happen to be for the time being; 

(b) not be under the influence of any intoxicating drinks, drugs or other materials during the course of his duty 
and shall also take due care that the performance of his duties at any time is not affected in any way by the 
influence of such drinks, drags or materials. 
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(c) refrain from consuming any intoxicating drinks, drugs or other materials in a public place. 

(d) not appear in a public place, in a state of intoxication, 

Explanation : For the purpose of this Regulation "public place" means any place or premises (including clubs, 
even exclusively meant for members where it is permissible for the members to invite non-members as guests, bars and 
(restaurants) to which the public have or are permitted to have access, whether on payment or otherwise. 

37. Sexual harassment 

No officer or employee shall commit any act of sexual harassment of women at work places. 

Explanation . 

For die purpose of this Regulation, ‘ sexual harassment’ includes such unwelcome sexually determined behaviour, 
\\ liclhcr directly or otherwise, as:— 

(a) Physical contact and advances, 

(b) Demand or request for sexual favours, 

(c) Sexually coloured remarks, 

(d) Showing any pornography, or 

(e) Any other unwelcome physical, verbal or non-verbal conduct of a sexual nature. 

38. Penalties 

W ithout prejudice to foregoing Regulations of this Chapter an officer or employee who commits a breach of these 
Regulations or who displays negligence, inefficiency or indolence or who commits acts detrimental to the interests of the 
Bank or in conflict with its instructions, or who commits a breach of discipline or is guilty of any other acts of misconduct, 
shall be liable for any one or morepenalties as prescribed hereinafter. 

I Officers 

(a) Minor Penalties 

(i) Censure. 

(ii) Withholding or stoppage of increments of pay with or without cumulative effect. 

(iii) Withholding of promotion. 

(h) Ma jor Penalties 

(i) Recovery from emoluments or such other amounts as may be due to him, of the whole orpart or any pecuniary loss 
caused to the Bank by negligence or breach of orders. 

(ii) Reduction to a lower grade or post, or to a lower scale in a timescale. 

(iii) Compulsory retirement. 

(iv) Removal from service which shall not be a disqualification for future employment. 

(v) Dismissal. 

Explanation 

The following shall not amount to a penalty within the meaning of this Regulation ' 

(i) \\ it hholding of one or more increments of an officer on account of his failure to pass a prescribed departmental test 
or examination in accordance with the terms of appointment to the post which he holds. 

(ii) stoppage of incrcment(s) of an officer at the efficiency bar in a lime scale, on the grounds of his unfitness to cross 
the bar. 

(iii) not giving an officiating assignment ornon-promotion of an Officer lo a higher grade or post for which he may be 
eligible for consideration, but for which he is found unsuitable after consideration of his case 

(i\) i exerv ing or postponing the promotion of an Officer for reasons like completion of certain requirement for promo¬ 
tion or pendency of disciplinary proceedings. 
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(\) reversion to a lower grade or post of an Officer officiating in a higher grade or post, on the ground that he is 
considered after trial, to be unsuitable for such higher grade or post, or on administrative grounds unconnected 
u i th his conduct 

(vi) reversion to the previous grade or post of an Officer appointed on probation to another grade or post during or at 
(lie end of theperiod of probation, in accordance with the terms of his appointment or rules, or orders governing 
such probation 

(\ n) rc\ ersion of an Officer on deputation to his a parent organisation 
(\ in) termination of service of an Officer 

(a) appointed in a temporary capacity otherwise than under a contract or agreement on the expiration of the 
period for which he was appointed, or earlier m accordance with the terms of his appointment 

(b) appointed under a contract or agreement, in accordance with the terms of such contract or agreement, and 

(c) as part of retrenchment 

Pro\ ided that where it is proposed to impose any of the minor penalties specified in sub-clauses (i) to (iii) of clause 

I of this Regulation, the officer concerned shall be mfomied m writing of the imputations of lapses against him and given an 
opportmntv to submit his written statement of defence with a specified period not exceeding 15 days or such extended 
period as ma\ be granted by the Competent Authority and the defence statement, if any, submitted by the officer shall be 
taken into consideration by the Competent Authority before passing orders 

Pro\ tded further that no order imposing any of the ma)or penalties specified above shall be made except by an 
oi dcr in \\ nl mg signed by the Competent Authority' and no such order shall be passed without the charge or charges being 
formulated m writing and given to the officer and enquiry' held so that he shall have reasonable opportunity to answer the 
charge or charges and defend himself 

Pro\ ided also that an enquiry need not be held if 

(0 the misconduct in such cases even if proved, the Bank does not intend to impose the punishment of removal 
or dismissal, and 

(a) the Bank has issued a show cause notice to the officer advising him of the misconduct and thepumshment 
for which he may be liable for such misconduct, and 

tin) the officer makes a v oluntary admission of his guilt in his reply to the aforesaid show cause notice 

II Employees 

(a) Penalties for minor misconduct 

(i) Censure 

(ii) recording of adverse remarks against him 

(in) withholding of increment for a period not exceeding 6 months 

(b) Penalties for major misconduct 

(i) fine 

(ii) u i diholding of lncrcmcnt(s) 

(in) wididrawal of special allowance 

(i\) i eduction of pay to next lower stage upto a maximum period of 2 years in case die staff has reached the 
maximum in the scale of pay 

(\) removal from service which shall not be a disqualification for future employment 
(m) dismissal 

Pi o\ ided that no order imposing any of die penalties specified above for major misconduct shall be made except 
In an oi dcr m w nttng signed by the Competent Authority and no such order shall be passed widiout the charge or charges 
bung formulated in writing and given to (he employee and enquiry held so diat he shall have reasonable opportunity to 
inxwcrdic charge or charges and defend himself 
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Prov ided further that an enquiry need not be held if : 

(i) die misconduct is such that even if proved, the Bank does not intend to impose punishment of removal or 
dismissal; and 

(ii) the Bank has issued a show cause notice to the employee advising him of the misconduct and the punish¬ 
ment for which he may be liable for such misconduct; and 

(iii) die employee makes a voluntary admission of his guilt in his reply to the aforesaid show cause notice. 

39. Waiver of the procedure 

The requirements of Regulation 38 may be waived by the Competent Audiority : 

(a) if the facts on the basis of wliich penalty is to be imposed on the officer or employee have been established 
in the Court of Law or Court martial; or 

(b) where the officer or employee has been convicted on a criminal charge; or 

(c) where the officer or employee has been absconding; or 

(d> where it is for any odicr reason impracticable to communicate with him; or 

(c) where it is reasonably not practicable to observ e the procedure prescribed under Regulation 38: 

Provided diat no requirements of Reguladon 38 may be waived unless reasons for doing so are recorded in writing 
and placed before the Board. 

40. Delegation of the power to enquire 

The enquiry under Regulation 38 and die procedure widi die exception of final order, may be delegated by the 
Competent Authority to an officer who is senior to die officer against w hom die proceedings are instituted and in the case 
ofon employee to any Officer: 

Prov ided that the Competent Audiority may, in his discredon, nominate any Officer working in die Bank, including 
diosc deputed from odicr institutions, to conduct die enquiry. 

41. Common enquiry 

Notwithstanding anydiing contained in diese Regulations, if two officers in different grades or an officer and an 
employee arc involved.jointly in an incident and disciplinary proceedings arc sought to be instituted against bodi ofthem 
and the Chairman is of die opinion diat having regard to the facts and circumstances of die case, die Competent Audiority 
in respect of both the officer and employee should be the same, the Chairman may direct dial the Competent Audiority in 
respect of the Officer shall be die Competent Audiority in respect of both the officer and employee involved and a common 
enquiry shall be held into the charges against both of them and die delegation of power to enquire under Regulation 40 and 
the procedure, widi the exception of the final order shall be in favour of die same enquiry officer. 

42. Co mi pt practices 

Nolhwithstanding anything contained in these Regulations, the following provisions shall apply where it is 
alleged that an officer or employee has been guilty of corrupt practices, namely : 

(i) Where it is alleged that an officer or employee is possessed of disproportionate assets or dial he has 
committed an act of criminal misconduct or where the investigation and proof of die allegation would require 
the evidence of persons who are not officers or employees of the Bank or where, in the opinion of the 
Chairman, the investigation into die allegations caiuiot be conveniently undertaken by die Bank, die inves- 
t igation into the allegations may be cntnisted to die Central Bureau of Investigation or die Central Vigilance 
Commission or such other Audiority as may be approved bv the Chairman. 

(ii) If after considering die report on die investigation, the Competent Audiority is sadsfied dial there is a prima 
facie case of instituting disciplinary proceedings against the officer or employee, he may send die investi¬ 
gation report to the Central Vigilance Commission or such other Audiority as may be decided by die 
Chairman from time to time in diis behalf, for its advi ce w hedicr disciplinary proceedings should be taken up 
against the officer or employee concerned. 
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(ni) If after considering the advice of the Central Vigilance Commission or such other Authority, as the case may 
be, the Competent Authority is of the opinion that disciplinary proceedings should be instituted against 
the employee concerned, then, the enquiry under this Regulation may be entrusted to a Commissioner for 
Departmental Enquiries or any other person who may be nonmiated by the Central Vigilance Commission for 
tins purpose 

m) The Enquiry Officer shall submit his report to the Competent Authority and the report shall be forwarded 
by the Competent Authority to the Central Vigilance Commission for its advice as to whether the charge or 
charges, as the case may be, can be considered to have been established and the penalty or penalties to be 
imposed under Regulation 38 Thcpenahv or penalties to be imposed shall be decided by die Competent 
Authority after considering die advice of '’a Central Vigilance Commission 

/ xplanation An officer or employee shall be deemed to be guilty of corrupt practices if he has comm., ted an act 
ot criminal misconduct as defined in Sections 13,14,15 and ICofdie Prevention of Corruption Act. 1988 or he has acted for 
an improper purpose or in a corrupt maimer or had exercised or refrained from exercising Ids powers with an improper or 
corrupt moliv c 

43. Restriction on engagement of a Legal Practitioner 

f-'oi I lie purpose of enquiry, die officer or cmplovec shall not engagea legal praedtioner without prior permission 
ol the Competent Authority 

44. Disciplinary proceedings atter retirement 

(i) An officer or employee under suspension of a charge of misconduct who attains the age of superannuation, shall 
be deemed to be in service even after the age of superannuation for die specific purpose of continuation and 
conclusion of die disciplmary proceedings and issue of final orders diereon Such suspended officer or employee 
shall not be eligible for any subsistence allow ance for the period beyond die date of superannuation 

(it) Tbc officer or employee against whom disciplinary proceedings hav cbeen initiated will cease to be in service on 
the date of superannuation but die disciplinary proceedmgs will continue as if he was in service until the proceed¬ 
ings are concluded and final order is passed m respect diereof The concerned officer or employee will not receive 
,inv pay and/or allowances after the date of superannuation He will also not be entitled for the payment of 
i edrement benefits till the proceedings are completed and final order is passed diereon except lus own conrnbu- 
lion lo CPF 

/ \phmatwn The normal retirement benefits such as encashment of privilege leave and Gratuity should be 
w idilield till die completion of the disciplinary proceedings and passing of final order by the Competent Audionty The 
release ol benefits would be as per die final order of the said Authority 

45. Suspension 

An ol fleer or employee rnav be placed under suspension by the Competent Audionty Dunng such suspension 
die officer or employee shall be entided for subsistence allowance as under. 

I. In case of an Officer 

(A) Basic Pay 

(0 For die first three months of suspension IDrd of the basic pay which the officer was drawing on die date 
prior to the date of suspension irrespectiv e of the nature of enquiry' 

(id For die subsequent penod 

(a) where die enquiry lshelddepartmcntallvbv the Bank 1/2 of die basic pay the officer was drawing on die 
date prior to die date of suspension 

(b) where the enquiry is heid by an outside agenev l/3rd of die basic pay for die next three mondis and one 
half of die remaining penod of suspension 

(B) Allowances 

For die entire period of suspension, dearness allowance and odicr allowances excepting special allowance, if any. 
will be calculated on the reduced pay as specified in terms of ( 1 ) and (u) of clause (A) at die prevailing rates or at rates 
applicable lo similar category of officers 
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(2) In case of an employee 
(A) Bilsic Pay 

(i) Foi the first three months of suspension l/3rd of the basic pay w liich tlie employee was drawing on tlie date prior 
lo the date of suspension irrespective of the nature of enquiry. 

(ii) For subsequent period 

(a) Where the enquiry' is held departmentally by the Bank, 1/2 of the basic pay, the employee was drawing on 
the date prior to the date of suspension. 

<b) After one year full pay if the departmental enquiry is not delayed for reasons attributable to the concerned 
employee or any of his represcntative(s). 

(c) Where the enquiry' is done by an outside agency and the said agency has come to the conclusion not to 
prosecute die employee, full pay will be payable after six months from tlie date of receipt of report of such 
agency or one year after suspension, whichever is later, and in the event the enquiry is not delayed for 
reasons attributable to the employee or any of his rcpresentativc(s) 

B Allowances 

For the entire period of suspension dearness allowance and other allowances excepting special allowance, if any, 
will be calculated on the reduced pay as specified in terms of sub-clauses (i) and (ii) (a) of Clause A at tlie prevailing rates 
oral rates applicable to similar category of employees: 

Provided that no officer or employee shall be entitled to receive payment of subsistance allowance unless he 
I umishes a declaration that he is not engaged in any other employment, business, profession or vocation : 

Pm\ ided further that if during the period of suspension an employee retired by reason of his attaining the age of 
superannuation, no subsistance allowance shall be paid to him from the date of his retirement. 

46. Treatment of suspension period and allied matters 

The Competent Authority may, while imposing penalty, also direct whether tlie officer or employee shall be paid 
(he difference between the subsistence allowance and tlie emoluments which he would have received but for such 
suspension or the period he was under suspension and that, if the Competent Authority decides otherwise, no order shall 
be passed which shall have tlie effect of compelling tlie officer or employee to refund such subsistence allowance The 
period during which an officer or employee is under suspension shall, if he is not removed/dismissed from tlie sendees, be 
irealed as period spent on duty or othenvise as tlie Competent Authority may direct. 

47. Right to appeal 

(i) An officer or employee shall have right of appeal against any order passed under these Regulations which 
injuriously affects his interest. 

(ii) The appeal sltall be preferred to tlie Appellate Authority mentioned in the Regulation 48 within 45 days of tlie date 
of receipt of the order appealed against. The Appellate Authority shall consider tlie appeal and pass suitable order 
prcfcrrably within a period of 6 months. 

48. Appellate authorities 

An appeal shall lie 

(i) I o tlie Board where tlie Chairman or Committee of Directors is the Competent Authority. 

(ii) to tlie Chairman where my other officer is the Competent Authority. 

49. Requirement of an appeal 

Fvcry appeal shall comply with the following requirements: 

(a) it shall be in writing and couched in polite and respectful language and shall be free from unnecessary 
paddings or superfluous verbiage. 

(b) it shall contain all material statements and arguments relief on and shall be complete in itself. 

(c) it shall specify' the relief desired. 

(d) it shall not be addressed to directors personally. 
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CHAPTER V 

PAY AND ALLOWANCES 

50 When accrue and payable 

Sub j ect to the provisions of these Regulations, pay and allowances shall accrue from the commencement of the 
seivice of an officer or employee and shall become payable on the last working day of the each month in respect of the 
sen ice performed during the said month. 

51. When ceases 

(i) Pay and allowances shall cease to accrue as soon as an officer or employee ceases to be in service. 

(ii) In case of an officer or employee dismissed from the Bank’s service, the pay and allowances shall cease from the 
date of dismissal. 

(iii) in tire case of an officer or employee who dies while in service, the pay and allowances shall cease from the day 
following that on which the death occurs, 

52. Increments 

In a scale, the increment shall accrue on the completion of each specified period of service on each stage of that 
scale, whether such service be probationary, officiating or substantive . 

Provided that an officer or employee shall draw increment on the first day of the month in which it falls due 
irrespective of the actual date of its accrual. 

CHAPTER VI 

LEAVE AND JOINING TIME 

53. Kinds of leave 

Sub ject to the provisions of these Regulations an officer or employee may be eligible for the following kinds of 

lca\ c 

(a) Casual Leave 

(b) Privilege Leave 

(c) Sick Leave 

(d) Extraordinary Leave 

(c) Special Casual Leave and Special Leave 
(0 Maternity Leave. 

54. Authorities empowered to grant leave 

The power to grant leave shall vest In the Competent Authority. 

55. Power to refuse leave or recall an officer or employee on leave 

(i) Lca\ c cannot be claimed as a right. When exigencies of the service so require, discretion to refuse or revoke leave 
ol any description is reserved to the Competent Authority 

(ii) An officer or employee on leave may be recalled to duty by the Competent Authority whenever the Bank*decms 
fit lo do so : 

Provided that if the officer or employee is at that time out of headquarters, he shall be eligible to bepaid the actual 
expenses incurred by him and the members of his family for returning to the headquarters. 

56. Place of reporting on return from leave 

An officer or employee on leave shall, unless otherw ise instructed to the contrary, return for duty to the place 
u here he w as posted before proceeding on leave 

57. Leave Not Admissible for an officer or employee placed under suspension 

No leave shall be granted to an officer or employee under suspension. 
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58. Casual Leave 

(1) An officer or employee shall be eligible for casual leave on full emoluments for 12 working days in a calendar 

year: 

Provided that not more than four days casual leave may be availed of at any one time: 

Provided further that holidays and Sundays may not be combined with such leave in such a manner as to increase 
the absence at any one time beyond six days. 

(2) Casual leave to an officer or employee during the first calendar year of his service shall be admissible on a pro¬ 
rata basis at the rate of one day for each completed month or part thereof. 

(3) (a) Casual leave not availed of in a calendar year may be suffixed or prefixed to sick leave in the following year 
in respect of an officer, 

(b) Casual leave not availed of in a calendar year may be converted into sick leave on full substantive pay in 
respect of employees. Such sick leave shall be in addition to the eligible sick leave limits prescribed in Regulation 60. 

(4) Casual leave may not be granted in combination with any other kind of leave, except as provided under sub- 
rcgulationf 3 )(a) above, special casual leave under Regulation 62 and maternity leave under Regulation 63. 

59. Privilege Leave 

(a) Scale on which Privilege leave is earned. 

(1) An officer or employee shall be eligible forprivilege leave computed at one day for every 11 days of service on 

duly : 

Provided that at the commencement of service no privilege leave may be availed of, beforp completion of 11 
months of service on duty. 

(2) The period of privilege leave to which an officer or employee is entitled at any time shall be the period which 
lie has earned less the period availed of. 

(3) An officer or employee on privilege leave shall be entitled to full emoluments for the period of leave. 

(4) Privi lege leave may be accumulated upto 31 st December, 1989 for an aggregate period upto 180 days and from 
1 st January 1990, theprivilege leave may be accumulated upto not more than 240 days. 

(b) When application should be submitted 

0) Application forprivilege leave shall be submitted by an officer or employee one month before the date from 
which leave is required. 

(ii) Application which does not satisfy the above requirement of sub regulation (b)(i) may be refused without 
assigning any reason : 

Provided that if the Competent Authority is satisfied that such notice was not possible, he may waive this 
requirement at his discretion. 

60. Sick Leave 

(1) The sick leavc/medical leave account of every' officer or employee shall be credited with medical leave in 
ad\ mice, in two instalments often days each on the first day of January and July of every calendar year. 

(2 )(a) The leave shall be credited to the said leave account at the rate of 5/3 days for each completed calendar 
month of service, which he is likely to render, in the sick leavc/medical leave of the calendar year in which lie is appointed. 

(b) The credit for the sick leave/mcdical leave in which an officer or employee is due to retire or resign from the 
service shall be allowed attire rate of 5/3 days per completed calendar month upto the date of retirement or resignation. 

(c) When an officer or employee is removed or dismissed from sendee or dies while in sendee, credit of sick leave/ 
medical leave shall be allowed at the rate of 5/3 days per completed calendar month upto tire end of the calendar month 
preceding the calendar month in which he is removed or dismissed from sen ice or dies in service. 

(d) Where a period of absence or suspension of an officer or employee has been treated as dies non’ in a sick 
lea\ c/mcdical leave, the credit to be afforded to his sick leave/medical leave account at the commencement of next sick 
len\ c/mcdical leave shall be reduced by one eighteenth of tire period of 'dies non’ subject to a maximum of ten days. 
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Prov ided that sick leave/medical leave can be accumulated during his entire service subject to the following 
conditions: 


(i) An officer or employee shall be eligible to receive one month’s full emoluments during the period of sick/ 
medical leave: 

Provided that if an officer or employee so desires, the Bank may permit him to draw full emoluments in respect of 
any portion of sick leave granted to him twice the amount of such period on full emoluments being debited against his sick/ 
medical leave account. 

(ii) Sick/medical leave will be granted on pro rata basis during the first year of service. 

(iii) Sick/medical leave may be availed of only on production of medical certificate issued by medical practitioner 
acceptable to the Bank. 

(iv) Any Officer or employee desirous of resinning duty on expiry of sick/medical leave shall produce medical 
certificate to the satisfaction of tire Bank saying that he is fit for duty. 

I'xplmuition : 

I til I the appointed date an officer or employee is eligible for 20 days sick/medical leave for each completed year of 
sen ice. Such leave can be accumulated upto 1X0 days. 

2. from the appointed date an officer or employee shall be eligible for 20 days of sick/medical leave for each 
completed year of service. 

61. Extra-ordinary Leave 

(1) Extra-ordinary leave may be granted to an officer or employee when no ordinary leave is due to him and when 
ha\ mg regard to his length of sendee, sick leave is not considered justified by tire Competent Authority. The duration of 
extra-ordinan' leave to be granted to an officer or employee shall not exceed 00 days on any occasion and 360 days during 
the entire period of his service : 

Provided that in exceptional circumstances the Chairman may with the approval of Board grant extra-ordinary' 
lent c upto a total period of 720 days to an officer or employee . 

Provided further that in case of chronic sickness of an officer or employee, the Chairman may with tire approval of 
the Board grant extra-ordinary leave in excess of 720 days to him and the Board, while according such approval, shall record 
the specific reasons therefore in writing. 

(2) The Competent Authority may grant extra-ordinary leave in combination with or in continuation of leave of any 
other kind admissible to the officer or employee save as otherwise provided in these Regulations. 

(3 > No pay and allowances arc admissible during the period oTextra ordinary leave and the period spent on such 
leave shall not count for increment: 

Pro\ ided that where the Competent Authority is satisfied that sanction of extra-ordinary leave was necessitated 
mi account of illness or any other reason beyond the control of officer or employee, he may direct that the period of extra- 
ordinan leave would count for increment. 

62. Special Casual Leave and Special Leave 

A n officer or employee may be granted special casual leave and special leave for sports, donation of blood, family 
planning, defending another officer or employee in an enquiry, or for joining civil defence services or any other purpose as 
nitty be decided by the Board in accordance with the guidelines of the Central Government. 

63. Maternity Leave 

(i) Leave upto a period of three months at a time may be granted by way of maternity leave including in respect of 
post natal period or at the time of miscarriage or abortion, so however, that not more than 12 months of such leave shall be 
available during the entire period of service of a female officer or employee 

(ii) Maternity leave may be combined with any other kind of leave but any leave applied for in continuation of llic 
former ma\ be granted only if the request supported by a certificate issued by a medical practitioner acceptable to the Bank. 
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64. Lapse of leave 

All leave shall lapse on the death of an officer or employee or if he ceases to be in the service of the Bank. 

Pro\ ided that where an officer or employee dies in service, there shall be payable to his legal representatives, sums 
\\ hicli would have been payable to the officer or employee as if he has availed of the privilege leave that he had accumulated 
at Ihc lime of his death subject to Sub-regulation (a)(4) of Regulation 59 : 

Prcn ided further that where a staff retires from the Bank’s serv ice, he shall be eligible to be paid a sum equivalent 
lo the emoluments for the period of privilege leave he had accumulated subject to Sub-regulation (a)(4) of Regulation 59 : 

Pro\ ided also that in respect of the employee where his services are terminated owing to retrenchment, he shall he. 
paid pay and allowances for the period of privilege leave at his credit. 

65. Furnishing uf leave address to the Bank 

An officer or employee who lias been sanctioned leave and leaves his place of duty shall furnish to the Bank, the 
address at which he can be contacted while out of headquarters, 

66. Commencement and termination of leave 

(i) The first day of leave of an officer or employee is the working day succeeding that upon which he hands over 

charge 

(i i) The last day of leave of an officer or employee is the working day preceding that upon which he reports his 
return to duty. 

67. Joining time 

(1) An officer or employee shall be eligible for joining time on one occasion to enable him: 

(a) to join a new post to which he is appointed while on duty in his old post, or 

(b) to join a new post on return from leave. 

( 2) The period of joining time shall be: 

(a) in respect of an officer, a period not exceeding seven days exclusive of the number of days spent of travel, 
and 

(b) in respect of an employee a period not exceeding six days exclusive of the number of days spent on travel. 

(1) During die period spent on joining time, an officer or employee shall be eligible to draw the emoluments at the 
place of old or new posting, whichever is less. 

(4) In calculating the joining time admissible to an officer or employee, the day on which he is relieved from his 
posl shall be excluded. 

Pro\ ided that public holidays following the day of his relief shall not be included in computing the joining time. 

(5) No joining time shall be admissible lo an officer or employee when the transfer does not involve a posting to a 
di I Cerent place. 

(6) No joining time shall be admissible to an officer or employee when his posting is of temporary nature, irrespec- 
t i\ c of the fact that the posting is to a place or station other than the one at which he is permanently posted. 

(7) No joining time shall be admissible to an officer or employee when the transfer is at his own request 

CHAPTER- VII 
MISCELLANEOUS 


68. Prov ident Fund and Pension 

(I) An officer or employee who has completed continuous minimum service as specified in the Employees’ 
Pio\ ideni Fund and Miscellaneous Provisions Act. 1952 (19 of 1952) shall be a member of the Employees’ Provident Fund, 
flic contribution to the Provident Fund by the officer or employee and the Bank shall be in accordance wtith provisions of 
the aforesaid Act. 
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(21 (a) An officer or employee covered under the provisions of Employees Provident Fund and Miscellaneous 
Provisions Act, 1952 (19 of 1952) shall be governed by the provisions of Employees Pension Scheme, 1995 framed by the 
Government of India in exercise of powers conferred by Section 6A of llie said Act. 

(b) The Pension Scheme so framed shall come into force from the 16th day of November, 1995. 

69. Gratuity 

1. An officer or employee shall be eligible for payment of gratuity in accordance witli die Sub-regulation 2 
hereunder. 

2. The amount of gratuity payable to an officer or employee shall be either as per the provisions of die Payment of 
Gratuity Act. 1972 or as per Sub-regulation (3) hereunder whichever is higher. 

(3) (i) Every' officer or employee shall be eligible for gratuity on— 

(a) Retirement 

(b) Deadi 

(c) Disabl ement rendering him unfit for further sendee as certified by a Medical Officer approved by the Bank, 
or 

(d) Resignation after completing 10 years of continuous service, or 

(c) T ermination of service in any other way except by way of punishment after completion of 10 years of service: 

I 

Provided that in respect of an employee there shall be no.forfeiture of gratuity for dismissal on account of 
misconduct except in cases where such misconduct causes financial loss to the bank and in that case to that extent only. 

( i i) The amount of gratuity payable to an officer or employee shall he one month's payfor every completed year of 
sen ■ ice or part thereof in excess of six months subject to a maximum'of 15 month's pay: 

Provided that where an officer or employ e, lias completed more tiian 30 years of service, he shall be eligible by way 
of gratuity for an additional amount at the rate of < me half of a month's pay for each completed year of service beyond 30 
years: 

Provided further dial in respect of an officer the gratuity is payable based on die last pay drawn . 

Provided also that in respect of an employee pay for die purpose of calculation of the gratuity shall be die average 
of the basic pay (100%), dearness allowance and special allowance and officiating allowance payable during the 12 mondis, 
preceding deadi. disability, retirement, resignation or termination of serv ice, as the case may be. 

70. Domicile 

(1) Every officer or employee shall on his appoindnent declare his domicile in wridng to the Bank in Form B in 
Schedule 111 and if such domicile is not his place of birth he must establish die same to die satisfaction of die Appointing 
Authority, 

(2) No officer or employee who has once indicated his domicile, shall be allowed to alter die same unless lie 
salisfies die Bank diat the change is bona fide and in no case may an officer or employee be permitted to change Ids domicile 
in such a manner as to increase die cost to the Bank of any such concession. 

71. Transferability 

Ev ery officer or employee is liable for transfer to any office or branch of the Bank. 

72. Implementation and interpretation of Regulations 

(1) The Chairman may. from time to time, issue such instructions or directions as he may, consider necessary' for 
giving effect to, or carrying out die provisions of.diese Regulations. 

(2) The Government of India may after consultation with the National Bank interpret diese Regulations as and 
when considered necessary. 





[iflTTIIl—T9U54] 


*trot iMM’s : ararw 1 ! 


43 


73. Repeal and Savings 

(1) Every rule, regulation, bye-law, or any provision in any agreement or a resolution corresponding to any of the 
regulations herein contained and in force immediately before the commencement of these regulations and applicable to 
officers and employees is hereby repealed. 

(2) Notwithstanding such repeal, any order made or action taken under the provisions so repealed shall be deemed 
to have been made or taken under the provisions of these regulations. 


SCHEDULE 1 
(See Regulation 18 ) 

Declaration of Fidelity and Secrecy 

Place-—— 

Date--— 

I..do hereby declare that 1 will faithfully, truly and to the best of my skill and ability 

execute and perform the duties required of me as officer or employee ofthe.Bank and which 

properly relate the office or position held by me in the said Bank. 

I further declare that 1 will not divulge or allow to be divulged to any person not legally entitled thereto any 
information relating to the affairs of the said Bank or to the affairs of any person having any dealing with the said Bank and 
noi will I allow any such person to inspect or have access to any books or documents or electronic records belonging to 
or in possession of the said Bank and relating to the business of the said Bank or the business of any person having any 
dealing with the said Bank. 


Signed before me Signature 

Name in full 
Designation. 

Signature 
Name in full 
Designation. 

CARE: (To be on the lines of GOI Rules) 

SCHEDULE-II 

[See Regulation 5 (4)] 

Declaration to be obtained from every officer or employee on first appointment 

1, Shri/Smt./Kum._s/o, w/o, d/o_declare 

as under : 

(i) That I am unmarried/a widower/widow. 

(ii) That I am married and have only one spouse living. 

(iii) That I have entered into or contracted a marriage with a person having a spouse living. Application for grant 
of exemption is enclosed. 

(iv) To be modified. 

2. I solemnly affirm that the above declaration is true and I understand that in the event of the declaration being 
found to be incorrect after my appointment, I shall be liable to be dismissed from service. 


Date 


Signature. 
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SCHEDULE in 
FonnB 

Declaration of Domicile 
(See Regulation 70) 


Place; 

Date: 


I i lie undersigned, having been appointed in the service of_Bank hereby declare 

_ (Place) in_(District) as mv place of domicile. 

2 *Thc above is my place of birth 

or 

*Thc above is not my place of birth. My place of birth is_(Place) in_(District) but 

(Place) has been declared as my place of domicile for the reasons given below : 


Name m full 
Designation and 
Nature of appointment 
Date of appointment 

.Signature 


* Strike out whichever is not applicable. 


V. NADANASAB APATHY, Oiainnan 
[ADVT-III/rV/Exty/261/2000) 
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